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General Assembly
(GA) is an event of
extreme importance to
MSEA and all of its mem-
bers. Itis held once
every two years and it is the time when MSEA State
Officers are elected, resolutions are drafted and passed or
defeated, and Region Directors and Alternate Directors
are elected.

GA is a time when we gather as a united body and
decide the future of MSEA. It is at GA where the direction
of the Union is agreed upon and a course is set for the
next two years. Members should
learn about, and try to understand,
the importance of elections and take
seriously the duty of electing officers
who will lead MSEA into the future.
The voting process works in the fol-
lowing way.

--Only Delegates and Delegates-at-
Large of the General Assembly may
vote in the General Assembly.

--Delegates and Alternate Delegates
will be nominated from each Region
of MSEA.

MSEA represents its
members at an AFSCME
International Convention
(circa 1970’s)

--The number of Delegates and
Alternates from each Region are
determined by the number of dues-paying members, as
reflected in the MSEA Central Office records on the first
day, of the fourth month, immediately preceding the con-
vening of each biennial session of the General Assembly.

--The Constitution also provides for Delegates-at-Large
which includes State Officers, Executive Council and
Regional Directors.

RESOLUTIONS
Resolutions also
make up an essential part
of the General Assembly.
Resolutions are proposals

to amend MSEA Board
Policies or the
Constitution and may be
submitted for considera-
tion at General Assembly
by:

i "i‘!:’.‘ N
ELECTIONS

1. A majority vote of the
State Board of
Directors.

2. A majority vote of a
committee or depart- [ . J—
mental/agency caucus MéA Past President and 1977
of the Union at an General Assembly Chairman, Harry
announced meeting of Chandler, addresses MSEA Delegates.

the committee or
departmental/agency caucus.

3. A majority vote of the Executive Council.

4. A majority vote of members of a region attending a
region meeting.

. A majority vote of the Board of Directors of a Region.
6. A member of the Union, provided that such a resolu-
tion be accompanied by the signatures of not less

than twenty-five (25) members of the Union.

)]

Further explanation of the GA can be found in the
MSEA Constitution which is on our web site at:
www.msea.org. Under Member Menu, click on the tab
“MSEA Documents” to access the MSEA Constitution.

MSEA REGION OFFICE CANDIDATES (p. 3)
MSEA STATE OFFICER CANDIDATES (pgs. 4-7)
AUCTION TO BENEFIT LPAR COMMITTEE (p. 6)



NEWS NOTES

On May 5, did you raise your glass
and say, “Salud”? Cinco de Mayo is
a holiday that celebrates civic pride,
heritage and culture with important
reasons for a really great party!

La Batalla de Puebla (The Battle of Puebla) is the reason
for the celebration. Mexico gained its independence from
Spain in 1821 and in 1862, it found itself the target of
French colonialism. Napoleon Il decided to expand the
French empire into the Americas and sent troops to invade
Mexico. Outnumbered almost three to one, a very deter-
mined Mexican and Native American militia led by General
Ignacio S. Zaragoza, defeated the French army. To this
day, Cinco de Mayo is enthusiastically celebrated in the
state of Puebla, Mexico, where the French army was
stopped.

NEED HELP?

Employee Service Program _Available

The Employee Service Program (ESP) provides confidential services to
classified state employees who are experiencing work-related problems
or personal concerns that are affecting their work. Counselors provide
expert assistance in the identification and resolution of work-related prob-
lems. Contact information is as follows:
Lansing Office

800-521-1377 800-872-5563
517-373-7630 313-256-3619
For a free, anonymous depression screening call:
800-887-5676

Detroit Office

MICHIGAN GOES SMOKE-FREE ON MAY 1
On May 1, workplaces across Michigan are going to go
smoke-free. Many establishments across the state have
already done so in advance of Michigan’s new smoke-free
law. The Michigan Department of Community Health
(DCH) has put together a very helpful web site to answer
questions that consumers and business owners have
about the ban. The web site contains the actual bill's lan-
guage, answers to frequently asked questions and a guide
for businesses to make sure they are in compliance with
the new law. Michigan will be joining the large majority of
other states with some sort of smoke-free law that protects
employees and consumers. For more information, go to:
www.michigan.gov/smokefreelaw

IN MEMORIUM

The mother of Alan Mayner (VIII MDOT) , Callie Mae
Mayner, passed away on April 22. She was 83. Our sym-
pathy to Alan and his family.
The father of Patty Goodman (VI DTMB), Charles Irons,
passed away on April 26. He was 90. Our sympathy to
Patty and her family.

PUBLICATION OF MSEA NEWS

Please note the publication schedule for the MSEA News.
Printed/mailed issues are February, May, August, October and
December (required financial issue includes mailing to fee payers).
All other monthly issues will be posted on the MSEA web site only.

MSEA News (ISSN 0747-2587USPS 594-900) is published in February,
May, August, October and December by the Michigan State Employees
Association, 6035 Executive Dr., Lansing, Ml 48911. Periodicals postage
paid at Lansing, Ml. POSTMASTER: Send address changes to: MSEA
News, 6035 Executive Dr., Lansing, Ml 48911.
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AFSCME Local 5, AFL-CIO

2008 - 2010 fate Board of Directors

Executive Council
President: Scott Dianda
Vice President: Donna Spenner
Secetary: Russell G Waters
Treasuter: Paul Tefft
Alternate

Region Directors

Region Directors

Fidencio “Frank” Gonzales

MSEA Saff

Assistant to the isident: Mark Rosenfeld
AdministrativeAssistant:Nancy Durner
AccountingAssistant: Mary Groves
Director of Communicationg<ar en Murphy

Labor RelationgCoominator: Clyde K. Manning
Labor Relations SpecialisRhonda Westphal
Labor Relations SpecialisAudrey Johnson

Contact Us
Lansing Area Phone: (517) 394-5900
Toll Free: 1-800-228-5901
Fax: (517) 394-4060
Website: wwwmsea.org

Thomas Seymour Region | Lyle Ross

Jack L. Yoak Region Il Ed Drier

Chris Damvelt Region 11l Michael Searns
Kenneth Moore Region IV Craig Tuck
Paul Buchler RegionV Michael Walker
Michael Tyler RegionVI

Roberta “Birdie” Spalding RegionVII Robert Addis
Charles Riker RegionVIII Joseph Lake
Sharon Jones Region IX Vanessa Chubb
Leo F Johns Region X Carl Asher
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GA CANDIDATES FOR MSEA

REGION OFFICES

Name Region Director
No declared candidate Region |
Edward Drier Region I
No declared candidate Region I
Kay Ryzenga Region IV
No declared candidate Region V
No declared candidate Region VI
No declared candidate Region VII
Charles A. Riker Region VIII
No declared candidate Region IX
No declared candidate Region X

Name Alternate Region Director
No declared candidate Region |
Wayne Pemble Region I
No declared candidate Region I
Michael J. Kelley Region IV
No declared candidate Region V
No declared candidate Region VI
No declared candidate Region VII
No declared candidate Region VIII
No declared candidate Region IX
No declared candidate Region X

April S teward T raining Class

L
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LABOR RELA TIONS CORNER

REQUIREMENTS FOR FILING A GRIEVANCE:

Article 8, MSEA Primary Agreement

Article 8 of MSEA's Primary Agreement details require-
ments for properly filing a Grievance. This is only a sum-
mary which is not meant to replace Article 8 in the current
MSEA contract. Please refer to the contract for specifics.
Employee

Grievances must be filed within 15 week days from the
date the employee knew OR SHOULD HAVE KNOWN of
the infraction.

Step One

The employer has 10 days to answer at Step One.

--The employee has 10 days from answer or absent a
Step One answer, 10 days from the time the First Step
Answer was DUE to appeal to Step Two.

Step Two

The employer has 15 days to Answer at Step Two.

--IF a Step Two meeting is held, such a meeting must take
place within 15 days of the Employer’s receipt of the
appeal to Step Two. The Step Two Answer is then due
within 10 days of that meeting.

Grievance to MSEA

The employee must then IMMEDIATELY request, in writ-
ing, that the matter be considered by MSEA's Litigation
and Arbitration Committee. Only MSEA may appeal a
Grievance to arbitration and such MUST be filed within 45
week days from the time the employer’s Second Step
Answer was received or from the date the employer’s
Answer WAS DUE. NOTE: This is the most common
time issue. MSEA has to submit appeals to the Lit

and Arb Committee which only meets once a month.
Litigation and _Arbitration Committee

Given MSEA's Request for Arbitration procedure, MSEA’s
appeal procedure, and Demand filing deadlines, the
employee’s written request for consideration by the Lit
and Arb Committee MUST be forwarded to the office as
soon as possible.

--Failure to timely and appropriately submit a Grievance
and its supporting documentation may result in the
Grievance being considered untimely/improperly filed.

LABOR HIST ORY

First strike for 10-hour day, by Boston carpenters (1825);
James Oppenheim’s poem, “Bread and Roses” published in
IWW newspaper Industrial Solidarity (1946); The Rev. Ralph
David Abernathy and 100 others are arrested while picketing
a Charleston, S.C., hospital in a demand for union recogni-
tion (4/25/1969); Supreme Court rules that employers may
not require female employees to make larger contributions to
pension plans in order to obtain the same monthly benefits
as men (4/25/1978). Death of Ida Mae Stull, nationally recog-
nized as the country’s first woman coal miner (4/23/1980).




PRESIDENT

The last two years have been a
time of unprecedented economic down-
turn and we have felt that impact inside
our Union. As President, | have led the
effort to control costs inside this Union,
to make sure that when we spend our
members’ hard-earned Union dues, we
spend them on representation issues--
for issues that matter. | defended jobs
and met with workers who received lay-
off notices every month of my presidency. Fighting to
keep people working is the fundament _al reason that
our Union exist s.

| challenge anyone to honestly claim that | have not
represented our membership to the best of my ability. |
challenge anyone to claim that they have represented
more members in more facilities than | have. I've toured
facilities and work sites that have never been visited by
any MSEA Union official--ever. Working with my region
directors and spokespersons, | have helped to substantial-
ly increase the number of members attending Regional
meetings. | have attended 90% of region meetings from
the day | took office. Working with our Political Action
Committee, | have reintroduced MSEA to the Michigan
legislature. MSEA members have had the opportunity to
meet with candidates running for office and to ask them
how they feel about issues that affect us.

The last two years have been hard. | have worked tire-
lessly on behalf of the members and | have made mis-
takes. But if you like the direction this Union has taken...if
you like the changes you see in your Union...if you want to
make sure your union dues are spent responsibly...then |
ask for your support to continue as President of MSEA for
another term. Solidarity Forever!

Scott Dianda

Hello MSEA Brothers and Sisters!
| recognize the many needs the next
administration of MSEA needs to
address. | am committed, when
elected as MSEA President, to strive
_ é in continuing to develop the essential
' "»)q tools needed for the new administra-
'

¢ tion to be proactive. | will strive to
develop a network of communication
with our union officers and members.
The rewards are building UNITY and Strength to face the
Employer.
As | have done in the elected positions | have held

Ken Moore
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MSEA STATE OFFICER CANDIDATES

and currently hold, | will continue my commitments in
addressing the issues of the Employer’s creative downsiz-
ing tactics. The MSEA administration faces TREMEN-
DOUS challenges in regaining its strength. | believe that
when | am elected, by working with the MSEA Board,
Departmental Caucuses, MSEA committees and MSEA
staff, | am the instrumental tool in bringing MSEA into a
unified force for the 21st Century!

| will be committed to opening up communication
throughout MSEA--from the President of MSEA to the
dues-paying brother and sister at the work sites. | am
committed to building TRANSPARENCY and INTEGRITY
in serving our MSEA Brothers and Sisters. | will strive to
give MSEA back to the membership! | will continue my
commitment to positive change in Serving every member
as your next president!

Greetings MSEA Brothers and

Sisters. My name is Roberto

Mosqueda and | want to be your

President. | have 20 years of experi-

ence and the knowledge to serve

MSEA. | have served in the following

capacities:

*President *Vice President

*Litigation and Arbitration Committee
Chairperson

*Constitution and Election Committee Chairperson

*Finance and Operations Committee

*Department of Corrections Caucus

*Primary Bargaining Team--two contracts

*Health and Safety Committee *Chief Steward

*LPAR Committee *Region IV Director *Union Organizer

T

Roberto Mosqueda

Experience is a requirement to successfully perform
the duties of MSEA President. The first thing | would do is
return this union to the members and make communica-
tions with MSEA Central Office easier so members can get
help with their issues. As your President, | would make
myself available to all the membership at the office and at
home. | will follow the MSEA Constitution and Board poli-
cy and not use them for personal gain. | will also strive to
take issues to you, the membership, that affect your bene-
fits and wages so you can vote on them and tell me what
direction to take on your behalf. | will keep communica-
tions open with all Spokespersons and Regional Directors
in an effort to strengthen our resolve to unify and move
our Union forward.

In conclusion, under my leadership, MSEA will get
stronger and better and together we will move forward in
achieving our goals despite adversity and difficult times.



(continued from p. 4)

PRESIDENT

I’'m Rod Snyder, and I'm running for
the office of MSEA President. I'm
asking for your vote to take MSEA
down paths that are already in place
by prior presidents with some
promises of my own.

I'd like to keep us politically
active. I'd like to continue the
renewed communciations with
AFSCME and the AFL-CIO. But | will always represent
MSEA and our best interests.

I will continue, with Union resources, the fight on the
CS 138 process and contracting. | will work to strengthen
contract language to limit it and help bring more trans-
parency to the process. This would save the state money
and MSEA jobs.

I would like to improve the Lit and Arb process and the
amount of time to resolve cases.

| would accept the office in order to return MSEA to the
members. | would let the Spokespersons and their cau-
cuses deal with the Departments, and if | came into your
area, it would only be with your knowledge and/or atten-
dance.

| would let each Region manage their affairs and be
there to assist at your request. And keep Directors
informed of what is happening in their Region as it comes
in.

| would answer members’ concerns personally, in a
timely manner, and expect any staff or elected member of
MSEA to do the same.

I’'m going to reunite MSEA as a union of United
Brothers and Sisters where everyone has a voice. But
what | will expect is to get and stay active and ignite a new
enthusiasm in being a union member, especially an MSEA
member.

These are going to be tough years to get through. |
will lead by example on cuts in spending. If | am going to
ask you to do more for less, then | have to manage the
Executive budget more frugally. And cut spending where
spending needs to be cut.

The last few months, | have talked to many legislators
and government officials. The outlook isn't good and we
can only assume what they’re coming at us with. | will
fight to keep what we have and strengthen language that
may affect the future of MSEA. But WE are a proud
Union--the first one in Michigan Government. MSEA is the

Rodney Snyder
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Union that doesn’t give in for future generations of MSEA
members...the Union that changed the processes in Civil
Service and Contracting...the Union that is educating
Representatives and Senators about this waste in taxpay-
er dollars and demanding oversight.

I'm proud to be part of MSEA and would be honored to
be elected as your President.

VICE PRESIDENT

MSEA History: 23 years as a mem-
ber; 23 years with MDOT, six years as
Region VIl Secretary/Treasurer, Chief
Steward, Job Steward. Sat as
Alternate Director on occasion.
Elected to a two-year term as Vice
President in 2008.

Other Positions Held: President of
Lawrence Lions Club for two years,
President of Lawrence Athletic Club
for two years, Coach of multiple girls’
sports in Lawrence for 27 years.

Family: Married to Rob Spenner. Three children: daugh-
ters Angie and Jamie, and son Michael. Four grandchil-
dren.

Believes: That the structure MSEA has in place with the
Board of Directors, Department Spokespersons, and
Committees should always be used to the fullest extent
set forth by our Constitution and Board Policies. That all
members should be treated as equals in all matters of
business. That Honesty, Integrity, and Transparency are
of the utmost importance. That those put into office should
always lead by example. That MSEA should be kept
intact. That communications with the Employer should
always be handled professionally and openly. That impor-
tant issues regarding the future of MSEA members should
always be put out openly to the membership for their voice
to be heard. That all expenditures should be up-front and
in the best interests of the membership. That no officers
of any level should have hidden agendas and should
always have memberships’ best interests at heatrt.

Goals: To work hard for the membership, stay honest,
trustworthy and transparent. To make sure we work hard
to grow in membership, educate membership as a whole,
and keep communications at all levels open. Get the
office back to a level of functioning that best serves MSEA
members. To be responsible financially at all times. And
to be available at all times to the needs of any MSEA
member.

Donna Spenner

(continued on p. 6)



MSEA STATE OFFICER CANDIDATES

(continued from page 5)

VICE PRESIDENT

Brothers and Sisters of MSEA
My name is Michael Walker and |
am HERE for YOU! | am running
for Vice President. | have exten-
sive experience as an employee
of the Michigan Department of
Corrections. Currently, | perform
duties as a Storekeeper at
Saginaw Correctional facility.

| have been a State of
Michigan employee for 21 years. | have been a
devoted MSEA member during that time. | have
served as a Job Steward, Regional Director and
Alternate Director for Region IX. | have served on the
Litigation and Arbitration Committee. Currently, | am
Alternate Director and Chief Steward for Region V. |
have been a voting delegate at MSEA General
Assemblies since my inception in 1989 with MSEA.

| am FAIR! If elected as Vice President, | will
fight each and every day to ensure that every mem-
ber, no matter what department, has fair and equal
representation. Union leadership is supposed to be
the voice for its people and | AM THAT VOICE.

MSEA's committees are at the core of its member-
ship. Working with other elected members of leader-
ship, | would give special attention to the committees
that matter the most to MSEA's membership. | am
committed to promoting positive and open communi-
cations between MSEA leadership and its members.
My experience and commitment to MSEA values is
unparalleled. Again, my name is Michael Walker and |
am HERE FOR YOU!

When you do your spring cleaning

this year, be sure to set aside

those discarded items you no

longer want or use and bring ‘em
to the General Assembly (GA) auction. The auction will
benefit the Legislation, Political Action and Retirement
(LPAR) Committee.

“At the last GA, over $500 was raised for political action,”
said Mike Migrin, chair of the LPAR Committee. “Watch for
the signs at GA telling you when and where the auction will
be held.”

He noted that due to political action
restrictions, payment over $20 has to be
a check and that money orders will be
available at the auction.

“John Rodgers (V DOC) will be the
auctioneer again. He did an outstanding
job at the last GA!”
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Michael Walker

Hello, my name is Jack L. Yoak
and I’'m running for the office of
MSEA Vice President. | have
been employed at the Newberry
Correctional Facility for more
than 14 years. First, | was a
Power Plant Operator and since
1999, | have been a
Maintenance Mechanic. | have
been a steward/chief steward for
MSEA ever since | was a proba-
tionary employee. I've been on the Board of Directors
for the past 12 years and have held positions on the
Primary and Corrections Secondary Bargaining teams
and caucuses, | am a member of the Fin-Op and
Health and Safety Committees, I've held every Region
office in Region Il, and I'm a past-President of MSEA
from 2004-2006.

We have many daunting challenges ahead--from
privatization to wages and benefits and many other
issues in-between. We have been under the “conces-
sion thumb” of state government for the last three con-
tracts, resulting in the most recent loss of benefits in
regard to co-pays, overtime, sick time, seniority and
temporary layoff days!

We will have the most difficult negotiation session
of all on our next contract with the State of Michigan.
You know the State has budget problems and they
always look at the “Rank and File” (that's us) to
reduce expenses. The State continues to contract out
our work as if that will save anything. Actually, that is
where their contributors make their money before they
donate it back to a legislator--which then gets them
another contract--and ‘round and ‘round we go as
MSEA loses membership and security.

| have maintained a personal relationship, while in
the north, with some State Senators and
Representatives, and also with the Lt. Governor and
Governor Jennifer Granholm. | believe the best way
to protect our assets is to stay near our elected offi-
cials so there is a face that comes to their mind when
they think or talk about MSEA and state jobs. These
officials have the power to make the Office of the
State Employer listen! | know my experience and
communciations skills are vital to our success in both
contract talks and maintaining our integrity in the
future. | speak from the heart, and I'm not shy about
letting people know when they are wrong and need to
be corrected. NOW is the time for experience, not
“on-the-job training!” MSEA and | need your vote.
Thank You.

Jack L.Yoak
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TREASURER
Hello MSEA members. I'm
Timothy Schutt and | am running
for the Office of the Treasurer. |
am asking all MSEA members
and Delegates to the General
Assembly to consider me for this
office. | have been an active mem-
ber for 10 years. | am currently
MDOT Spokesperson and Chief
Steward. | also serve on the Finance
and Operations Committee, on the
Audit Committee and on the MDOT Secondary Negotiating
Team. My goal is to provide transparency and protect our
assets. Thank you very much.

Tim Schutt

My name is Paul Tefft and I'm running
for Treasurer. | was appointed
Treasurer in November 2009 and
since that time, | have worked hard to
make sure our union money was
spent wisely. 1 am willing to sacrifice
time with my family to help my union
brothers and sisters because | know
a stronger union helps my family and
all our families.

Working as Treasurer, | found a mistake in the way MSEA
was paying our dues to the International Union and after
submitting evidence of this mistake to AFSCME, MSEA
received a check for $47,587.47. MSEA had been paying
fee payers’ dues incorrectly for the last seven years. After
finding this, | started the process of reviewing all contracts
between MSEA and vendors to make sure we were getting
the best deal for our dollar. We have changed vendors for
our copy machines and are now saving $200 a month. |
had a tax review done through a tax service and found
that they could get us a refund of $18,000 on our property
tax. After the auditor’'s % fee, MSEA has recieved $11,951
for 2007 and 2008. Due to this Audit, we were also able
to reduce our 2009 property taxes by $3,500. MSEA also
reduced our personal property tax payment by approxi-
mately $2,000. We had been paying taxes on equipment
that MSEA no longer owned such as computers from
1986. | have served this Union for eight years on the
DOC Caucus and helped any time | was asked. After
working as the Treasurer for less than a year, | have
recovered over $70,000 in union money that was spent
incorrectly. | have reviewed contracts to make sure we
were getting the best deal for our dollar. | have done all
this in only six months--imagine what | could do in the next
two years. Please support me as your next Treasurer.

Paul Tefft
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SECRETARY
Greetings MSEA Brothers and
Sisters! | am Jeanne Hummel, run-
ning for the position of MSEA
Secretary. Previous to my employ-
ment with the state, | owned and
operated Bacarella’s Family Diner in
Erie, Michigan, very successfully for
18 years. | have an Associate’s
degree from Monroe County
Community College, majoring in
Industrial Management. | will receive
my Bachelor’s degree from Cleary University in June. My
major is Human Resource Management. | have been on
the Dean’s List during my entire academic career while
also working full-time. | am married with two grown chil-
dren, Julie and John. | am active as a build volunteer for
Habitat for Humanity.

I am in my fourth year of employment as a Laborer for
the State of Michigan at the Monroe Welcome Center. |
became involved with the MSEA during the past year as
acting Spokesperson and Chief Steward for the MEDC
Welcome Centers. | have also been elected as Audit
Committee Chairperson. | am a member of Region VIII.
As a member, | believe it is important to become involved
in this GREAT organization!

The most important asset we have is you! | am dedi-
cated to serving the needs of the membership. | believe
that we must keep moving forward to protect the jobs of
state workers. My goal is to engage elected officials in the
process of resolving issues facing you as a state worker.

Jeanne Hummel

Hello All.

| am Birdie Spalding, a long-time
MSEA member of 25 years. | would
like to hold the office of MSEA State
Secretary. | am asking you--as
MSEA members--to have your
Delegates that will be attending the
July 2010 General Assembly con-
sider me for this office. | have
served MSEA in many ways over the
past years and wish to continue to serve the membership.
Good luck to all candidates who are running for MSEA
offices.

Roberta “Birdie”
Spalding



SUMMARY OF BARGAINING SURVEY ANSWERS

The Bargaining Committee appreciates the assistance of
MSEA members in preparing for the approaching round of
contract negotiations for the collective bargaining contract.
Your active involvement in filling out and sending in the
Bargaining Survey which was published in the February
2010 issue of the MSEA News, and which was also avail-
able on our web site, is the best way to be informed and
to ensure the success of the process. The following sum-
mary provides information to the Union’s bargaining team
about members’ concerns and will help the team draft
contract language to improve workplace conditions.

Thank-you to Jeanne Hummel (VIIIl MEDC) and the
Strategic Planning Committee for putting the survey
together. Also, thank you to all the MSEA members who
took the time to participate--you make a difference!

SUMMARY OF BARGAINING SURVEY ANSWERS
Section 3: Compensation Issues
Most Important Issue: General Salary Increase
Important Issues: Longevity Pay and % Pay Increase
Neutral or Not Important; Flat Rate Increase and Lump
Sum Increase
Section 4: Insurance
Most Important Issue: No take-aways and No premium
increase
Important Issue: No increase in co-pay, Increase in dental
and vision allowances
Neutral or Not Important; Cash Option in lieu of benefits
Section 5: Allowance, Reimbursement, and Leave
Issues
Mostly Neutral on All Issues: Reimbursement for certifica-
tion and clothes (uniforms necessary), increase vacation
accrual rates, cash out personal leave credits, improve
sick leave, eliminate practice of using FMLA with workers’
compensation, some say FMLA should stay the same
Section 6: Concessions
Would you be willing to take BLT Hours in lieu of layoffs?
9 Yes, 4 No
Would you be willing to take Temporary Layoff Days?
1 Yes, 11 No
Number of TLD days considered: 0,0,0,0,5,26,5
Section 7: Changes or Additions to Contract
Language
Adding language about hostile work environment and bul-
lying is Important. One said bullying is not a union issue.
Section 8: Grievance Process
Less than half of the responses covered this section. More
people responded neutral than important.
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Overall Most Import _ant Issue:
HEALTH BENEFITS
Overall Least Import ant Issue:
LUMP SUM PAY INCREASE

COMMENTS
--Grievance Procedure okay, but time it takes for
Arbitrations needs to improve, and better tracking of all
grievances scheduled for arbitration needs to improve and
be complete.
--Require all officers to sign a code of ethics.
--While | am not in favor of any increases or take-aways
(in health benefits)--in the end--if we receive less and pay
more, but retain jobs for our brothers and sisters with little
or no seniority, then the sacrifices will be worth it!
--Please Note: Wayne County. Played hardball to take no
concessions and over 240 people lost their jobs. Now is
not the time to play hardball in negotiations.
--Please don't let anyone’s political agenda detour this
contract’s main issue: Jobs - Jobs - Jobs. To have a job
and pay a little more for our benefits is a small price to
pay--better than to have no job at all. Thank you.
--Give Nothing because will never get it back.
--An increase in pay would not be obtainable or beneficial
for the reputation of MI employees at this time.
--BLT or TLD's would be the preferred method of conces-
sions because it does not affect the FAC in the retirement
calculations.
--Come up with a survey that is better laid out.
--Let the membership know the results of votes (#'s). Stay
out of the State's bed.
--Don't let what other unions do sway our decisions!
--Quit hiring for awhile or lay off employees. Tired of no

raises, concessions, etc.
BARGAINING
COMMITTEE

(clockwise): Russ Waters (VI DMB), Sharon Jones (IX DHS), Kurt Hogue
(I DNRE), Jack Yoak (Il DOC), Bryan Martin (VI MSP), Birdie Spalding
(VI MDOT) and Mike Aubin (IV DLEG) . Not shown: Bob Addis (VII
DMVA) and Mike Bingham (VII DOC).



SPECIAL MAY BOARD MEETING
by Scott Dianda, MSEA President

As this newsletter goes to press, a special Board meeting
is scheduled for Saturday, May 8, to discuss adoption of a
contract extension. This contract extension was proposed
by OSE when Jack Yoak, Bargaining Committee Chair,
and | were discussing holding formal bargaining for the
entire contract.

If MSEA goes into full bargaining, OSE has stated that
MSEA will have to change current employee health plans.
OSE offered MSEA an extension to our current contract;
this extension would keep current employee benefit plans
until September 30, 2012.

In order to receive the extension, MSEA will have to adopt
the new state health plan. The new state health plan
makes significant changes to new hires’ health benefits
including:

- 20% employee premium share, 80% employer

- Office co-pays double

- Emergency room visits, when not admitted, will be
$200

- Co-insurance costs will be 10% after deductible

In addition to changes to the new hire plan, the following
changes would be made to the MSEA Collective
Bargaining Agreement.

- Reduce number of Temporary Layoff days in Article
12A from 20 days to 12 days.

- Adjust Article 11 to ensure that any employees coming
back into MSEA from a management position will only be
credited seniority for time served in MSEA, not for their
total continuous service hours for the state.

- OSE oversight of Article 13 transfers, OSE will report to
MSEA which member is awarded the transfer.

Results of the Board meeting will be posted on the MSEA
web site. If the MSEA Board of Directors agrees to adopt
this extension, a copy of the agreement will be mailed out

to the membership for ratification.

Protect Your Job...Report Contracting!

There is t alk about potentially contracting out mainte -
nance jobs in st ate-owned buildings, beginning with
DTMB. If you are aware of any jobs that are being
contracted out by the st ate, cont act your dep artment
Spokesperson and report it as soon as possible.

NOW is the time to be proactive...Protect  Your Job!

Corrections: Michigan S tate Industries
MSI FACTORY REALIGNMENTS

As this newsletter goes to press, MSEA has a meeting
scheduled with OSE the beginning of May. In the depart-
ment's letter to MSEA, they are attempting to minimize the
impact on our members in relation to these actions. That
is why they are using Article 14, Section D, Item 10,
“Correction of a Staffing Imbalance.” This is the current
list of affected areas. There will be updates posted on the
MSEA web site as they occur.

-- The MSI Print Shop is relocating to the Metal Furniture
building at Parnall in Jackson. The area on the third
floor is currently being prepped to house the Print
Shop. The relocation of current equipment and staff
should be completed by 8/1/10.

-- The Textile building is scheduled to be vacated with
separate divisions of the Textile operation to be relocat-
ed to numerous sites. One Industries Production
Leader (IPL) will remain at Parnall and will be assigned
to the Distribution Center. This is currently happening.

-- The Sock and Mop Manufacturing division within
Textile will be relocated to the warehouse section of the
License Plate building at Gus Harrison Correctional
Facility in Adrian. One IPL will move with the equip-
ment. To be completed by 10/1/10.

-- The Laundry Bag section within Textile will be relocat-
ed to the Mattress Factory at G. Robert Cotton
Correctional Facility in Jackson. One IPL will move
with the equipment. To be completed by 9/1/10.

-- The Garment Manufacturing  within Textile will be relo-
cated to the Women's Huron Valley Correctional
Facility. One Industries Supervisor and three IPLs will
move with the equipment. To be completed by
10/1/10.

-- The Furniture operations from IMAX and Bellamy
Creek will be relocated to the Metal Furniture building
at Parnall. One Industries Supervisor and five IPLs
will relocate with all respective equipment. This will
result in one MSI furniture operation, combining Metal
and Wood Furniture, all located at Parnall Correctional
Facility. To be completed by 8/1/10.

-- A new Garment Manufacturing plant is being consid-
ered for the vacated building at IMAX. Additional staff
will be hired at IMAX as appropriate for this new oppor-
tunity which is currently being negotiated.

Retirement Bills:

SB 1227 (all public school employees) and SB 1226

(all state workers) are being debated in the S tate
House and Senate. W e will post up dates for our mem -
bers on the MSEA web site as soon as we get them:
Www . msea.org
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MSEA MEMBERS “SPEAK” TWO LANGUAGES

AT MICHIGAN SCHOOL FOR THE DEAF

by Karen Murphy

Back Row , (I-r): Byron Jolly, Physical Plant Supervisor, Michigan School For The Deaf;
and MSEA members Todd Wiskur, Fire & Safety Officer; Larry Pope Jr., Power Plant
Operator; Uriah Lange, Janitor; Gerald Proulx, Maintenance Mechanic; Mike Clinton, Fire

& Safety Officer; and Monkur Woodson, Janitor.
Front Row (I-r):
Janitor; and Raymond Gross, HVAC.

Not pictured: Judy Reeve, Janitor; John Blackman, Maintenance Mechanic; Steven

Major, Fire & Safety Officer; and Wes Odell, Storekeeper.

At the Michigan School For The Deaf (MSD) in Flint,
the 14 MSEA members who work there are bilingual.
American Sign Language (ASL) predominates with English
the secondary language for the 140 deaf and hard of hear-
ing students that go there.

ASL classes are provided for staff through the school
until the required level of proficiency is achieved. Starting
this year, there will be a sign language evaluation test with
continuing education classes if necessary.

“Obviously, you need to understand what is being said
and have the ability to communicate with students,” said
Deb Woodman, who has worked as a custodian at the
school for almost four years. “There are different levels of
interaction with students so the ASL skill level needed
depends on how much contact you have with them.”

There are three shifts of workers which include four
maintenance mechanics, three fire safety officers, six jani-
tors, one storekeeper and one unfilled position. All of
these workers report to Byron Jolly, Physical Plant
Supervisor, except the storekeeper who reports to the
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Debbie Woodman, Janitor; Maureen Mitchell, Janitor; Blair Putman,

Director of Communications

business manager.

“We’'re busy all year long, but
summer is the busiest time,” said Jolly.
“Most of the students are gone and
the buildings are deep-cleaned for the
upcoming school year.”

It's evident that the “deep-cleaning”
is quite a project when you take into
account the 13 buildings on the MSD’s
65 acres of campus.

Uriah Lange, an MSD janitor for
five years, describes his typical day.

“In the morning, | clean the hall-
ways and seven classrooms, mop the
floors, and empty the trash. 1 also
clean another building--the New

Beginning Center--which contains
classrooms and a dormitory. In the
afternoon, | clean the power plant
office and restrooms.”

Blair Putman is a 5-year employee
who started working in the service
building and now cleans the school
cafeteria and nurses’ station.

Maureen Mitchell, lead worker cus-
todian, has been at MSD for five years
and has 28 years with the state. She
rides a machine that polishes the floors in the elementary
and middle schools on campus, and the gymnasium floor.

Judy Reeve is a day lead worker who cleans a dormi-
tory that houses approximately 65 students.

Larry Pope Jr. is the HVAC maintenance mechanic who
is responsible for the operation and maintenance of the
school’s heating plant.

“I do boiler chemical tests on a daily basis and monitor
the high pressure boiler and auxiliary equipment.”

There are three fire safety officers who patrol the cam-
pus and make sure the alarms on the security system are
operating correctly.

“The alarms are audio and visual for both the hearing
and deaf staff and students,” said Mike Clinton, a fire safe-
ty officer for three years and an AFSCME member since
1991.

Fire safety officers also look for water main breaks and
fires that haven't set off the alarms. If there is a break-in,
the company that monitors security contacts the fire safety
officers.

“Of course, in an emergency 911 would be called,”



A view of Michigan School For The Deaf through the library win-
dow. The Thelma Heck Service Building can be seen as well as
the historic Fay Hall behind the service building. The 65-acre
campus is well-maintained with plenty of trees and a manicured
lawn. photo courtesy Michigan School For The Deaf

notes Jolly. “If there is a need for crowd control, the fire
safety officers would be there as support.”

During a recent basketball game, a player hit his head
on the floor and the fire department/ambulance turned into
the wrong entrance of the extensive campus. A fire safety
officer directed them to the building housing the gym.

The MSD is under Michigan’s Department of Education
and is therefore impacted by state-mandated furlough days
which Jolly says are “regrettable.”

“Workers’ schedules are arranged so that furlough
days will have the least amount of impact on the school
and its services,” according to Jolly.

Uriah Lange, Larry Pope Jr., Mike Clinton and Todd

Stevens Hall is home to all residential students. There are five
units in the hall including a recreational center and shack bar
where students can volunteer their time working. Boys and girls
are separated into each unit, further divided into groups by age.
photo courtesy Michigan School For The Deaf

The gym at Michigan School For The Deaf (MSD) has host-
ed many tournaments, games and events. The MSD home
team is known as The Tartars. Volleyball and basketball
games are played with a system of flashing lights to signal
deaf athletes. photo courtesy Michigan School For The Deaf

Wiskur attended a recent MSEA labor management meet-
ing.

“It's crucial for the MSEA membership to get involved,”
noted Donna Spenner, MSEA Vice President. “There are
important issues that need to be discussed such as jani-
tors working at the school during furlough days.”

The MSD offers a preschool program and grades K-12
so there are students ranging in age from 3 to 26 years of
age. MSD is a residential school which means that
students live there from Sunday afternoon until Friday
afternoon and go home on the weekends. The students
are from Michigan and they come from
all over the state.

The school has had a presence in
Michigan since it was founded as an
“Asylum for the Deaf and Blind” in 1848
by an act of the state Legislature during
the term of its seventh Governor--

Epaphroditus Ransom. The start of the
school was delayed due to financial dif-

ficulties. The school finally opened its Michigan's seventh

doors to deaf and blind students in Governor:
1854, accepting a total of 12 students. EPaphroditus
Ransom

In 1934, enroliment peaked at 500 stu-
dents. In 2004, MSD celebrated 150 years and planted a
time capsule.

“It's obvious these workers are necessary for the
smooth operation of the school,” said Spenner. “Their con-
tributions ensure that MSD continues its important educa-
tional and historical role in the state. MSEA is proud to
have them as members and hopes their involvement in the
union will continue.”
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PROPOSED STATE BUDGET SAVINGS FROM
THE MSEA CS 138 TASK FORCE

The vast majority of CS 138s that are issued under
Standard A--temporary, intermittent or irregular--could be
performed by current state employees. However, the
Departments state that they either don’t have the employ-

ees needed to perform the services or, if they do, it's not
logistically efficient to use their departmental employees.

SOLUTION

MSEA endorses the concept of sharing employees and
equipment between departments. We believe the
Governor’s office should encourage departments to share
personnel and equipment in locations of close proximity
where the services are required. This can be accom-
plished in the following ways:

--By requiring departments to first place emphasis on its
own employees, equipment and bargaining unit employees
who normally perform the needed services.

Periodical
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Lansing, Michigan

--If the Department does not possess the equipment or
employees, they should be required to request them from
another department in the same city, county, adjacent
county and state.

--The requested Department should be required to utilize
all seniority and overtime procedures before supplying any
employees to the requesting Department.

-- Funding should be provided through the use of interde-
partmental transfers between cooperating departments.

Dan Matthies (VII DMVA)
CS 138 Task Force

Rod Snyder (VI DMB)
CS 138 Task Force









