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Never-say-die House Speaker
Andy Dillon keeps madly
reinventing his massive, state-run
health insurance proposal.

HB 5345 is his latest
Frankenstein that will:

SEE “KEEP YOUR MONSTER” ON PAGE 7
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IN MEMORIUM

Clarence E. Mathews, Jr ., the father of Clarence E.
Mathews, Il (DOC VII), has passed away. Mr. Mathews
was a former member of MSEA through DOC. He began
a long career with the State of Michigan as a member of
MCO, transferring to the Labor and Trades unit and
becoming an MSEA member. He remained a member
until his promotion to a NERE position; however, Mr.
Mathews continued his loyalty to and support of MSEA.

A memorial service is being planned for August 1 and
details will be provided as we receive them. Condolences
may be sent to the family through his son, Clarence E.
Mathews, Ill, at: 5609 Bellvue Road; Onondaga, Ml
49264.

NEED HELP?

Employee Service Program Available

The Employee Service Program (ESP) provides confidential ser-
vices to classified state employees who are experiencing work-
related problems or personal concerns that are affecting their
work. Counselors provide expert assistance in the identification
and resolution of work-related problems. Contact information is
as follows:
Lansing Office
800-521-1377 800-872-5563
517-373-7630 313-256-3619
For a free, anonymous depression screening call:
800-887-5676

Detroit Office
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While the leaders of
the world’s top econom-
ies were meeting in
Ontario the end of
June, across the border
in Detroit, nearly 15,000
grassroots activists and
organizers came togeth-
er to share strategies to
transform the nation and
create lasting economic
and environmental
change.

The second U.S.
Social Forum (USSF)
held June 22-26 in
Detroit was designed to
develop the people’s
solutions to our nation’s
economic and ecological crises. To illustrate the forum’s
commitment to real change, this year’s theme was
“Another World Is Possible. Another U.S. Is Necessary.”
Activists participated in more than 1,000 workshops,
assemblies and trainings plus 300 cultural events and per-
formances.

Union members played key roles in many of the
forum events. Thousands marched through downtown
Detroit on June 23 to demand urgent action on the cre-
ation and protection of good American jobs. Workers
impacted by the economic crisis called on Congress to
take action to protect Americans from privatization, layoffs,

outsourcing, furloughs, foreclosures and Wall Street greed.

They specifically called for passage of the Local Jobs for
America Act (H.R. 4812) which would create or save more
than 675,000 local community jobs and more than
250,000 education jobs, and the emergency extension of
jobless benefits.

UAW President Bob King; Metropolitan Detroit AFL-
CIO President Saundra Williams; Al Garrett, president of
AFSCME District Council 25; and Armando Robles, presi-
dent, UE Local 1110, led the march.

Throughout the week, workers and union staff led dis-
cussions on building communities by rebuilding U.S. man-
ufacturing and on the fights for justice for domestic work-
ers, Immokalee farm workers, immigrant workers and
sweatshop workers. Activists talked about ways to gain
full employment in a new economy and strategies to
change our trade policies and create safe workplaces.

The USSF grew out of the World Social Forum move-
ment, which began in Porto Alegre, Brazil, in 2001 as an
alternative to the annual World Economic Forums in
Davos. The first U.S. Social Forum in Atlanta in 2007
attracted some 12,000 people.
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REQUIREMENTS FOR FILING A GRIEVANCE:

Article 8, MSEA Primary Agreement

Article 8 of MSEA’s Primary Agreement details require-
ments for properly filing a Grievance. This is only a sum-
mary which is not meant to replace Article 8 in the current
MSEA contract. Please refer to the contract for specifics.
Employee

Grievances must be filed within 15 week days from the
date the employee knew OR SHOULD HAVE KNOWN of
the infraction.

Step One

The employer has 10 days to answer at Step One.

--The employee has 10 days from answer or absent a
Step One answer, 10 days from the time the First Step
Answer was DUE to appeal to Step Two.

Step Two

The employer has 15 days to Answer at Step Two.

--IF a Step Two meeting is held, such a meeting must take
place within 15 days of the Employer’s receipt of the
appeal to Step Two. The Step Two Answer is then due
within 10 days of that meeting.

Grievance to MSEA

The employee must then IMMEDIATELY request, in writ-
ing, that the matter be considered by MSEA's Litigation
and Arbitration Committee. Only MSEA may appeal a
Grievance to arbitration and such MUST be filed within 45
week days from the time the employer’s Second Step
Answer was received or from the date the employer’s
Answer WAS DUE. NOTE: This is the most common
time issue. MSEA has to submit appeals to the Lit

and Arb Committee which only meets once a month.
Litigation and _Arbitration Committee

Given MSEA's Request for Arbitration procedure, MSEA's
appeal procedure, and Demand filing deadlines, the
employee’s written request for consideration by the Lit and
Arb Committee MUST be forwarded to the office as soon
as possible.

--Failure to timely and appropriately submit a Grievance
and its supporting documentation may result in the
Grievance being considered untimely/improperly filed.

LABOR HIST ORY

The constitution of the Brotherhood of the Footboard rati-
fied by engineers in Detroit, Michigan. The union later
becomes the Brotherhood of Locomotive Engineers
(5/8/1863) Jerry Wurf, who was to serve as president of
the American Federation of State, County and Municipal
Employees (AFSCME) from 1964 to his death in 1981,
born in New York City. The union grew from about
220,000 members to more than 1 million during his presi-
dency (5/8/1919) Hollywood studio mogol Louis B. Mayer
recognizes the Screen Actors Guild. Some 5,000 actors
attend a victory gathering. The following day, SAG mem-
bership increases 400 percent (5/9/1937)




2010 General
Assembly
President’ s
Report

by MSEA President Scott Dianda

As my first term as MSEA President comes to an end,
| would like to thank all the MSEA members that have
helped represent MSEA employees, attended labor man-
agement meetings, and volunteered their time to this
Union. | would like to thank Vice President Spenner,
Secretary Waters, former Treasurer Houghtaling and
Treasurer Tefft for working with me throughout the last two
years. | would like to thank the MSEA Board of Directors
and Caucus Spokespersons and Alternate Spokespersons
for the countless hours they spend working on MSEA
issues and talking with the membership. Your work often
goes unappreciated, but | want you to know that you're all
doing a fantastic job for this membership.

The State of Michigan is facing unprecedented eco-
nomic challenges and this economy is impacting MSEA.
MSEA has a lower membership now than at any time in
the past 10 years. In order to survive in this environment,
we must adapt and change. | have reached out to
AFSCME International and they have responded with ser-
vices for legislative lobbying and organizing. MSEA uses
AFSCME Legislative Services to lobby for our members
on Capitol Hill and this has not only saved MSEA money,
but allowed AFSCME to speak with one voice in Michigan.
We began organizing training at the end of 2009 with
AFSCME International and | hope that MSEA continues
this training later this year. We must grow our member-
ship and we need help to do so.

As the economy has faltered, public opinion of State
Employees has also taken a nose dive. MSEA members
have worked hard to negotiate the benefits and the rights
that we have and the general public resents us for these
rights. MSEA has worked hard to become involved in the
community by marching in parades and hosting booths at
Labor festivals. We've had a strong presence downtown
more than ever before and this has helped MSEA work
with the legislature to keep members working.

In the end, working to keep members working is the
top priority of this organization. This year, we have visited
more work sites than ever before. MSEA restarted our
bulletin board program to allow us to better communicate
with our membership. Over one-third of MSEA is receiv-
ing news and action alerts via the MSEA web site and this
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helps MSEA respond to challenges to our membership.

The economy is going to get better slowly and we will
have to stand together if we are going to survive. MSEA
has good relationships with the Departments at this time
and this is instrumental in allowing MSEA to work with the
state to help keep members working. The state continues
to face budget deficits and this means more layoffs for our
membership. Working together and standing up for our
membership is the only way MSEA can survive. This
Administration has worked hard every day to protect your
job and to bring the Union back to the membership. | look
forward to serving this membership in the future.

Report of the
Vice President

by MSEA Vice President
Donna Spenner

I would like to thank you for allow-
ing me to represent you for the last
two years. During these two years, |
have done a large number of site vis-
its. | have had the privilege of meeting many MSEA mem-
bers and I've listened to their issues and concerns. | have
also attended numerous labor management meetings of
various departments.

This past month, | attended a labor management meet-
ing with DMVA at Fort Custer to address member issues
concerned with contracting out our jobs. | also recently
witnessed first-hand an excellent testimony before the
House Appropriations Subcommittee on Procurement
Reform by two of our own MSEA members who have
worked very hard on the CS138 issues. | heard with my
own ears that the committee admits to a problem with the
oversight of these contracts by the departments. We are
hoping that the information provided by our MSEA Task
Force will result in the oversight of state contracts and the
elimination of wasteful spending. We are hoping that
some of the jobs lost as a result of these expensively out-
rageous contracts will be returned to our members.

As we move forward into the future, remember to stay
united and to keep a strong voice! In conclusion, | hope
that everyone enjoys the 2010 General Assembly, joins in
solidarity and stays safe during the summer’s busy travel
season.

Thank you again. | am honored to have served as
your Vice President.



TEACHER AND STATE WORKER RETIREMENT UPDATE

Governor Granholm says that her plan to convince more state
workers to retire is not anti-labor as Rep. Mark Meadows (D-East
Lansing) has suggested. The Governor told reporters that the
state “can’t afford” the “very nice” employee health care and
retirement benefits of the past because the “world has changed.”
The Governor wants to use the savings from her program to
plug the hole in the state’s budget. But she faces stiff labor
union opposition in the House, according to Rep. Tim Melton (D-
Auburn Hills) who reported that the Governor’s plan is in trouble
“until it passes.” He credits state employee unions with being
“very aggressive in saying this is something they don't
need...which means the eventual vote will be a “difficult vote.”
Unions also opposed the teacher retirement package that was
adopted with 16 Democrats joining with 40 Republicans.
Approximately 17,000 teachers and eligible school personnel
opted to retire, far short of the 27,000 projected that officials had
hoped would take advntage of the plan. Some 55,000 teachers
and school personnel were considered eligible for the retirement
package. The smaller number will affect total estimated savings
that the Legislature and the governor will have to calculate into
the 2010-11 budget.
:q‘: "E’Ih' ¥ c\. 3 %
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5,000 Michigan school employees and supporters of public

education rallied at the Capitol on July 1. (Photo AP/Greg DeRuiter)

Legislators have not yet begun final action on a similar pro-
posal that would affect state workers (SB 1226). In January,
Gov. Granholm had proposed retirement packages for school
and state workers. Since the Legislature acted on the school
proposal, state workers have been growing impatient to know
when the Legislature will act on the state workers’ plan. State
workers have been urging action on the retirement proposal, but
it's still in limbo.

Melton conceded that the teacher plan and the state worker
plan are different. He said that the people back home want to
save state aid to police and fire departments and they under-
stand that state workers have to contribute to make that happen.
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& @ antee that those benefits will be there is an unconscionable act

&5&: by legislators--particularly since those same legislators are still

“Enough is enough,” said Sen. Deb Cherry (D-Burton) who
voted “no” on the state worker retirement plan when it cleared
the Senate weeks ago. Cherry said that everyone talks about
how important state workers are, so this is the time “to show it.”

Meanwhile, five members of the Michigan Education
Association have filed a lawsuit against the state that accuses
the Legislature and Governor Granholm of violating several laws
when they enacted the public school employee retirement legis-
lation.

The lawsuit challenges the legality of the law’s requirement
that public school employees who do not take advantage of a
retirement incentive pay an additional 3 percent of their wages
into the pension system beginning October 1. The lawsuit, filed
in the Michigan Court of Claims, says the law, PA 75 of 2010,
violates the contract formed when the Michigan Public School
Employees Retirement System was set up in 1980. The lawsuit
claims that it causes the Legislature to impair an existing contract
and abridges the pension system’s financial liabilities.

“School employees have been and are continuing to make
sacrifices in these tough budget times,” said MEA President Iris
Salters in a statement. “But taking an additional 3 percent out of
their paychecks to pay for retirement benefits without any guar-

guaranteed their own lifetime health benefits after serving only

. #4 six years in office. This clear attempt to balance the budget on

the backs of employees is not only unfair, it's illegal.”

MEA General Counsel Art Przybylowicz said that “MEA is
confident that PA 75 will be ruled unconstitutional and when that
happens, the state would have to repay millions of dollars to

. = school employees. Keeping the funds in escrow assures the
"  —

x

state will be able to do that without worsening Michigan’s already
dire financial situation.”

LEGISLATURE PASSES SCHOOL AID BILL

On July 1, Michigan legislators passed a school aid bill for
the Fiscal Year 2011 budget that includes an $11 per pupil
increase for the budget year that begins October 1. The small
increase is retroactive to this year.

School districts will be able to plan their budgets for next
year, and the small increase is better than the significant cut that
was anticipated. The school aid bill restores a small portion of
the $165 per student cut made at the start of this year, but the
cut is still about $150 per student.

The Senate voted 37-1 in favor of the bill and the House fol-
lowed with a 98-6 vote about an hour later.

The bill leaves intact a $236 million surplus in the school aid
fund, but there are no guarantees that money won't be tapped
for other purposes. There is no agreement on how to resolve a
$300 million shortfall in this year's General Fund, the state’s
main checking account. As part of the deal, House Speaker
Andy Dillon (D-Redford Twp.) has promised that the House will
take up a hill to reform state employee retirement.

continued on page 6
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AUGUST 3, 2010

Don't just sit there--
get out and vote!

MICHIGAN PRIMARY ELECTION

NOVEMBER 2, 2010

Make your voices
heard by voting for
Michigan’s next Governor, Secretary of State, Attorney
General and Supreme Court. Candidates are also run-
ning in all 15 Congressional races, all 38 Senate races
and all 110 House races.

Michigan’s race for Governor is especially shaping up to
be the most important in memory for union members. And
it's perhaps the most wide-open state contest ever,
according to political experts. Lansing Mayor Virg Bernero
is Labor’s endorsed candidate and he’s in a tight Primary
fight.

Why should you take the time to vote? Because Virg
Bernero should be our candidate in November. Bernero’s
traditional Democratic values and dedication to our state’s
manufacturing industry is unmatched by any other guber-
natorial candidate. Bernero’s opponent is Speaker of the
House Andy Dillon (D-Redford Twp.). Dillon’s association
with the political paralysis plaguing the current state legis-
lature and his anti-Demaocratic stances on key issues,
make him the most unlikely candidate to win the
Democratic Primary and an even less likely candidate to
win in November.

Bernero has the experience and passion necessary to put
Michigan, and our workers, back to work. In the city of
Lansing, he has balanced five straight budgets--erasing
more than $30 million in city budget deficits--without any
layoffs; without spending down the reserves; and without
raising taxes by making government more efficient and
more accountable. He’s created 6,000 jobs in the city of
Lansing through private investments, and he can do this
for the State of Michigan.

We must make sure that Virg Bernero wins on August 3 so

he can fight for working families in November and lead our
state as Governor.

Virg Bernero
for Governor!
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MICHIGAN GENERAL ELECTION

Gubernatorial candidate Virg Bernero, Mayor of Lansing,
speaks to MSEA members at a recent Region VI meeting.
Photo courtesy Mike Migrin, Chair, LPAR Committee.

All seven announced gubernatorial candidates--two
Democrats and five Republicans--lined up to debate on
June 3, 2010, during the Detroit Regional Chamber’s
Mackinac Policy Conference on Mackinac Island (below).
Sparks flew, but differences in the debate were largely
along partisan lines.

(I-r): Lansing Mayor Virg Bernero (D); Oakland County Sheriff
Mike Bouchard (R); Attorney General Mike Cox (R); House
Speaker Andy Dillon (D); State Senator Tom George (R); U.S.
Congressman Pete Hoekstra (R); and Ann Arbor businessman
Rick Snyder (R). (AP photo/John Russell)
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MSEA TESTIFIES AT HOUSE
APPROPRIATIONS SUBCOMMITTEE

ON PROCUREMENT REFORM

Members of the Michigan State Employees
Association told a House subcommittee recently that pri-
vate contracts are costing the state too much money and
that the work could be insourced back to state workers.

While they cited several examples where the costs of a
private contract have exceeded expectations, Dan
Matthies and Rodney Synder--MSEA and CS138 Task
Force members--said there are also simpler items like the
state having to move dead animals to the roadside in a
few southwest Michigan counties for a private contractor
to pick up the carcass.

Matthies said if state workers are already being asked
to handle the animal, then why don't they just dispose of it,
too?

"That was another one that's kind of odd, why handle it
twice?" he asked.

Matthies told the House Appropriations Subcommittee
on Procurement Reform that often the costs of performing
a contract versus what it would cost state workers to do is
not an apples-to-apples comparison the administration is
making.

Snyder said the state is furnishing building space and
equipment to some private contractors and then subsidiz-
ing the company's cost by having state workers repair
those facilities and equipment. He said that was another
example of how private contracts don't always show every
cost associated with the work.

MSEA STATEMENT TO COMMITTEE

The philosophy that large government is bad, that
small government is good and that contracting is always
cheaper must change. This philosophy may have worked
decades ago when the state was flush with money and the
cost of contracting didn’t matter.

With today’s increasingly lean economy, the state must
look at both insourcing and oversight on all aspects of
state government, especially state contracts. For quite
some time, the pendulum has swung too far to the right
and it must be brought back to the center.

Will we ever get rid of state contracting? No. Can we
save great sums of money and, once again, balance the
budget? Yes.

This can be accomplished by insourcing the services
that have become administratively costly. For example,
there are various health care contracts which contain hid-
den administrative costs not reflected in the contract
totals. It can also be accomplished by providing much-
needed oversight such as requiring all departments to:
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(I-r): MSEA/CS138 Task Force members Dan Matthies and
Rodney Snyder testify at the House Appropriations
Subcommittee on Procurement Reform.

1. Stop writing their own contracts and require them to
only use DMB for all future contracts.
2. Require all departments to provide a complete and
comprehensive cost analysis that gives true cost savings.
3. Require a centralized commission to review contract
requests for accuracy before being sent to the Civil
Service Commission for disbursement consideration.
4. Stop subsidizing any contractors where the state fur-
nishes free buildings, equipment, utilities and personnel to
repair both equipment and facilities that the contractor is
using.

Contractors are being allowed to run a business with-
out paying their fair share of expenses such as property
taxes, building maintenance and utilities. This is unfair to
the taxpayers of Michigan and it's an unfair advantage
over other businesses that aren’t providing services to the
state. The Michigan State Employees Association has a
new philosophy for Michigan:

“Every dollar
of profit paid
to a contrac-
tor represents
a dollar wast-
ed in state

services.”

Let's get back
to basics and
start providing
much-needed
services at cost
by using the
state workforce.

(I-r): Mike Migrin, Chair, LPAR Committee;

Dan Matthies (VII DMVA); Donna Spenner,

MSEA Vice President; and Rodney Snyder
(VI DMB).



