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?WE ARE STANDING UP FOR WORKERS’ RIGHTS!

MSEA rallies with other unions on February 23 at the state Capitol

MORE RALLY COVERAGE AND PHOTOS ON PAGES 4 - 8




TRIANGLE SHIRTWAIST FIRE

Courtesy Kheel Center for Labor-Management Documentation and
Archives, M.P. Catherwood Library, Cornell University.

March 25, 2011, is the 100th anniversary of the infamous
Triangle Shirtwaist Factory Fire in New York City where 146
workers, mostly young immigrant women and girls, jumped out
of the 8th, 9th or 10th floor windows or burned to death in the
fire because of poor working conditions. Many of the workers
couldn’t escape the burning building because the managers
had locked the doors to the stairwells and exits. Following the
tragedy, protesters rallied support with signs calling for fire
drills in every shop, closed shops with union contracts, an end
to political graft and to days spent working in fire traps. The
tragedy helped spur the growth of the International Ladies’
Garment Workers’ Union.

To Gov, with love...
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D GOV. RICK SNYDER

Roses are red.
Violets are blue.
Governor Snyder,
| live here, too.
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on Valentine’s Day,
Focus on jobs—

Not on my pay! q%
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MSEA created a special Valentine for members to send to
Gov. Rick Snyder which was featured in the blog of
Lansing State Journal reporter Scott Davis who wrote:
“Shortly before Gov. Rick Snyder unveils his proposed bud-
get, the Michigan State Employees Association has sent
him a Valentine. It's not exactly full of warmth and sun-
shine...This could be a strained courtship. But who
knows? It may tug on the guv’s heartstrings, after all.
Snyder may offer his own Valentine to state workers when
he unveils his budget Thursday.” (February 12, 2011)
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L] Seventy-nine
years ago, on
March 7, 1932,
 five men died in
Detroit in one of
i the more notori-
ous labor clashes
of the Great
Depression.
: About 3,000
unemployed
autoworkers and
B - i union organizers
UAW Labor Archives, Wayne State Unive ' gathered on
Detroit, M Detroit’'s East Side
for a protest march on the Ford Motor Company’s Rouge
Plant in Dearborn, where tens of thousands had been laid
off since the 1929 Wall Street crash. They wanted to pre-
sent a list of demands to Henry Ford who was well-known
for his anti-union sentiments.

The protestors passed peacefully across the Rouge
River, but at the Dearborn city limits they were met by
police with tear gas. They fought back with rocks and
frozen mud and continued to within 50 yards of the Ford
factory’s Gate 3, where the police regrouped and firemen
turned their hoses on the crowd. This prompted the
arrival of Ford’s “Service Department”’--the company’s
armed security force--and according to eyewitnesses, it
was these men who fired at the protestors, shooting some
in the back as they tried to flee. Four people were killed
at the scene (a fifth died of his wounds three months
later), and over 60 people were injured.

As with other bloody labor disputes of the era, there
was no police investigation and Ford was never held
accountable for the killings. But on March 12, 1932, an
estimated 60,000-strong funeral procession accompanied
the slain workers’ caskets to Woodmere Cemetery, where
they were interred side by side. By 1941, the United Auto
Workers Union (UAW) had grown powerful enough in
Detroit to force Ford into signing an agreement with them,
the last major U.S. automaker to do so. In 1992, UAW
Local 600 provided new grave markers for the workers
who were killed. Each is inscribed, “His Life for a Union”.

PUBLICATION OF MSEA NEWS

Please note the publication schedule for the MSEA News.
Printed/mailed issues are February, May, August, October and
December (required financial issue includes mailing to fee payers). All
other monthly issues will be posted on the MSEA web site only.

MSEA News (ISSN 0747-2587USPS 594-900) is published in February,
May, August, October and December by the Michigan State Employees
Association, 6035 Executive Dr., Lansing, Ml 48911. Periodicals
postage paid at Lansing, MI. POSTMASTER: Send address changes to:
MSEA News, 6035 Executive Dr., Lansing, Ml 48911.
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"HIS LIFE FOR A UNION”"

REQUIREMENTS FOR FILING A GRIEVANCE:

Article 8, MSEA Primary Agreement

Article 8 of MSEA's Primary Agreement details requirements
for properly filing a Grievance. This is only a summary which
is not meant to replace Article 8 in the current MSEA contract.
Please refer to the contract for specifics.

Employee

Grievances must be filed within 15 week days from the date
the employee knew OR SHOULD HAVE KNOWN of the
infraction.

Step One

The employer has 10 days to answer at Step One.

--The employee has 10 days from answer or absent a Step
One answer, 10 days from the time the First Step Answer was
DUE to appeal to Step Two.

Step Two

The employer has 15 days to Answer at Step Two.

--IF a Step Two meeting is held, such a meeting must take
place within 15 days of the Employer’s receipt of the appeal
to Step Two. The Step Two Answer is then due within 10
days of that meeting.

Grievance to MSEA

The employee must then IMMEDIATELY request, in writing,
that the matter be considered by MSEA's Litigation and
Arbitration Committee. Only MSEA may appeal a Grievance
to arbitration and such MUST be filed within 45 week days
from the time the employer’s Second Step Answer was
received or from the date the employer’s Answer WAS DUE.
NOTE: This is the most common time issue. MSEA  has
to submit appeals to the Lit and  Arb Committee which

only meets once a month.

Litigation and _Arbitration Committee

Given MSEA's Request for Arbitration procedure, MSEA's
appeal procedure, and Demand filing deadlines, the employ-
ee’s written request for consideration by the Lit and Arb
Committee MUST be forwarded to the office as soon as pos-
sible.

--Arbitration & Litigation request
ter att ached specifying that it’
request.

--Failure to timely and appropriately submit a Grievance and
its supporting documentation may result in the Grievance
being considered untimely/improperly filed.

s MUST have a cover let -
s an Arbitration & Litigation

PAY YOUR DUES...RECEIVE MSEA NEWS!
Even though you’re retired, you can still be an
active member of MSEA. If you want to continue to

receive the MSEA News, plus have access to the
registered users’ website, then MSEA has a deal for
you! You can become a retiree member for the low
bargain price of just $12 per year.

To continue receiving the MSEA News without
interruption, please send your check for $12, payable
to MSEA, to MSEA Central Office.
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Dan Matthies, Region VII MSEA President Ken Moore is inter-
Alternate Director viewed by WILX TV10.

Rhoda Wallace (IV DOC) is inter-
viewed by WOOD TV8

awel P\‘d“‘

(I-r): Rod Snyder, Spokesperson DTMB and Ronnle ?‘
Peterson, AFSCME.

Rhoda Wallace (IV DOC)
gets creative.

(I-r): Charles Riker, Region VIII Director; Jesse Sipe,
AFL-CIO; and Mike Keller, AFL-CIO.
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MSEA LEADS THE WAY IN PROTEST

...AS LEGISLATORS AT THE CAPITOL CROSSED THE STREET TO HEAR GOV. RICK SNYDER'S BUDGET PRO -
POSAL ON FEBRUARY 18...they were met with the United Voices of MSEA plus other unions and labor supporters
who made sure they knew we were watching! Union members chanted, waved signs and banners, blew whistles and
marched around the Capitol to fife and drum music. Union representation included MSEA, AFL-CIO, UAW, AFSCME
Council 25, SEIU, the Greater Lansing Labor Council, Building & Trades, Construction Laborers’ Local 499, Great Lakes
Region Organizing Committee, Michigan Laborers and Pipefitters. MSEA had sent out a media alert the day before and
reporters from across the state filmed and interviewed union members. Gov. Snyder’s budget presentation, which
began at 11 am and ended about 45 minutes later, made it clear that front-line workers, whose wages and benefits are
once again on the chopping block are going to have to sacrifice yet again--to the tune of $180 million in concessions--to
help erase Michigan’s fiscal year 2011-12 budget deficit of approximately $1.8 million.

MAJOR COMPONNENTS OF GOVERNOR SNYDER'S PROPOSED
FY 2011-12 BUDGET AND TAX PROPOSAL

by Nick Ciaramitaro, Director of Legislation and Public Policy

--$1.7 billion shift in cost of government from businesses to retirees, low wage workers, and person-
al income taxpayers
--Only stock corporations would pay business tax. All other businesses ("S" corporations, private
partnerships, sole proprietorships, etc.)
--State spending $8 billion below constitutionally-authorized level
--Elimination of most credits/deductions to personal income taxes including charitable gifts
--Outsourcing of Resident Care Aides at Grand Rapids Veterans' Facility
--Freeze in appropriations to community colleges despite major increase in student body
--15 percent cut in University funding
--Encourages universities and local school districts to outsource non-instructional services
--$300 per pupil cut in K-12 foundation grant and $85.6 million cut to other discretionary categorical programs. In order
to cover lost revenue, the Governor specifically recommends local school districts outsource non-instructional services
and increased health care premium sharing by school district employees
--Recommends $200 million to begin prefunding of retiree health care
--Eliminates statutory revenue sharing for cities, villages and townships
--Lifetime limit of 48 months for low income families receiving cash assistance
--Reduces hourly rate for licensed child care workers from $1.60 to $1.35 per hour
--Closes Shawono Center for juvenile felony offenders (eliminating the only specialized residential state program for
juvenile sexual offenders) and reduces Maxey by another 20 beds
--Demands $180 million in additional wage and benefit concessions from state employees
--$570,000 cut to the Department of Civil Rights
--Closure of another prison and recommends consideration of a privately run prison
--Outsourcing of prison food services and prison store operations
--Cuts school support services by 8.4%
--Cuts libraries by 9.4%
--Eliminates the Workers' Compensation Appellate Commission
--Cuts Fire Protection Grants to local units of government by 15%
--15% cut to the MSU Ag Experiment Station and Cooperative Extension Service
--New $25 fee to be assessed against all non-custodial parents to support child support enforcement operations
--Reneges on commitment to counties to restore revenue sharing deferred by early tax collection, cutting restoration
monies by 34% from last year's level
--Reduction in the number of state police posts
--Increases state police fees assessed for processing fingerprints
--Recommends legislative rejection of health care benefits for non-family live-in dependents approved by the Civil
Service Commission for certain state employees
--Maintains existing Medicaid eligibility levels as required by federal law
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RALLIES AGAINST EMERGENCY FINANCIAL
MANAGER LEGISLA TION DRAW THOUSANDS

“THESE BILLS UNDERMINE WHA T HAS
SERVED US WELL. THEY WILL GIVE
EMERGENCY FINANCIAL MANAGERS

THE POWER TO VOID COLLECTIVE
BARGAINING.”
--REP. WOODROW STANLEY (D-FLINT)

WHAT DO WE WANT? JUSTICE!
WHEN DO WE WANT IT? NOW!

WE REFUSE TO RELINQUISH OUR RIGHT TO
COLLECTIVELY BARGAIN!
WE REFUSE TO ALLOW OUR PENSIONS TO BE
STRIPPED AWAY!

WE REFUSE TO ALLOW THE BALANCING OF LOCAL
AND STATE BUDGETS ON THE BACKS OF PUBLIC
WORKERS!

In spite of numerous protests at the state Capitol that
drew thousands of people during February and March,
Gov. Snyder signed emergency manager bills on March 16
that will allow state officials to appoint managers with
sweeping powers to take over financially troubled commu-
nities. Snyder signed the six bills (HB 4214, HB 4216, HB
4217, HB 4218, SB 157 and SB 158) even as over 5,000
people protested his anti-worker/middle class budget pro-
posals both inside and outside the Capitol building.
Ironically, Rep. Al Pscholka (R-Stevensuville) sponsored the
House measures and called the action, "A good day for
fiscal accountability in Michigan."

While laws were already in place giving the state the
authority to appoint financial managers, Gov. Snyder said
the bills will give the state a greater ability to intervene
early to prevent the need to even appoint a manager. The
bills now give the state 18 potential triggers to indicate
whether a local government has financial problems, includ-
ing a local area's bond rating. Previously, there were 14
such triggers. Now, if a community goes into receiver-
ship, an emergency manager could take actions that
include dissolving the community and merging it with other
locales, as well as modifying or voiding labor contracts.

The emergency financial manager could be an individ-
ual or a firm. The state treasurer would make the appoint-
ment, which disturbed some legislators who thought an
elected official--such as the governor--should be held
accountable for a financial manager, particularly since a
firm, instead of a single person, can be appointed. Prior to
final passage, the legislation was changed to require that
a point person be named who would be responsible for
dealing with the public during a financial emergency.

Local officials whose community falls under a financial
manager would have their powers revoked, but could still
run again for office.
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“We feel it's the membership’s money. It's their wages.
It's disappointing as a taxpayer that (the state) is going to
continue to use the taxpayers’ money to fight this in the courts.”

--MSEA President Ken Moore in an interview with the Lansing State Journal

(3-11-11)

On March 9, Ingham Circuit Judge William Collette ruled
that the Legislature didn’t have the power to require that
state workers contribute over 3 percent of their salaries to
cover their retirement health care expenses and that the
state must stop collecting the “unconstitutional” assess-
ment, effective April 1. Under the ruling, state workers
would be getting a full paycheck after April 1. Judge
Collette also said that the state may keep the money col-
lected since last fall (about $27 million) in an escrow
account pending the state’s appeal. So state workers
won't immediately be refunded the money already deduct-
ed from their wages.

However, the state Attorney General’s office has filed a
motion asking the state Court of Appeals (COA) to stay
the lower court’s order that the State of Michigan stop tak-
ing the 3 percent contribution out of state workers’ pay-
checks. The AG’s office asked the COA for an emergency
status and a quick answer. The status was granted and
the COA is scheduled to rule on the stay by March 25.
The three-judge panel that will ultimately take the case
has yet to be determined.

Judge Collette has expressed his
opinion that he doesn’t think the
state’s chances on appeal are good,
and called the Legislature’s actions
“an abomination.” It's expected that
the case will end up in the Supreme
Court.

3% Retirement
Health Care

Ruled

Unconstitutional

BREAKING NEWS
LEGISLATIVE OVERSIGHT OF CRC
On March 17, Rep. Eileen Kowall (R-White
Lake) introduced legislation that would keep the
Civil Service Commission (CSC) from approving
compensation increases, including wages and
benefits, without legislative and gubernatorial
approval. The resolution--HJR R--comes after
the CSC approved health care benefits for live-
in partners and roommates of public workers.
The measure will need two-thirds support in the
House and Senate before it's put before the
voters for final adoption on the 2012 ballot.

At a rally at the Lansing state Capitol on February 23, workers advocate for good jobs
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that will support their families.



