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Nowadays you have to  
look a little harder for the  
Union label, but it’s still around!   
Union Label Week was  
September 5-11, 2011. Union  
shoppers report that it is  
almost impossible to find  
union-made-in-the-USA school  
supplies, clothes and shoes in 
the typical retail store. Once 
upon a time, Golden Books, 
Crayola Products, and  
Oshkosh kidswear were all 
union-made, but they’ve since  
moved overseas.  There are  
still a few reliable union- 
sourced products that you can 
look for:
--Pens by Bic, Sharp or  

Shaeffer
--Wisco Scissors
--Master Lock Padlocks

--Shoes by Union Boot Pro,  Alden Footwear
--Shirts, Sweats, Jeans and more--Unionline, Greybear 

and Unionwear Jeans
--Wigwam Socks

Source: Label Letter July-August 2011

News Notes

CORRECTION--The August 2011 issue indicated that Dean
Middlebrook (VI MDOT) is retired.  He actually “has no plans to
retire in the near future!”  We apologize for the error.

UPDATE ON HEALTH CARE AND PENSIONS

On Nov. 10, 2010, because of action by the Michigan legisla-
ture, state workers began “contributing” 3 percent of their
salaries toward retiree health care.  But on Aug. 26, the state
Court of Appeals, concurring in a decision by the Court of
Claims, ruled that the legislature’s action was unconstitutional
because it violated the authority of the Civil Service
Commission.  Assuming the Appeals Court’s decision stands,
the 3 percent withheld from state workers’ salaries for nearly
a year now--$62 million and growing--must be refunded.  The
state is currently reviewing the ruling and has 42 days in
which to make a decision regarding the next step.  That 42-
day period expires on Oct. 6.  On or before that date, the
state will announce a decision on whether or not to appeal to
the state Supreme Court (it is expected that they will appeal).

This summer, Gov. Snyder signed a law that removes the
income tax exemption on both public and private pensions.
On Sept. 7, the Michigan Supreme Court heard oral argu-
ments on the constitutionality of the tax plan.  If the Court of
Appeals rules that reducing or eliminating the tax exemption
for public pensions is unconstitutional, the current exemption
for private pensions also would be restored under SB 0686,
sponsored by Sen. Glenn Anderson (D-Westland).  SB 0686
has been referred to the Senate Reforms, Restructuring and
Reinventing Committee chaired by Sen. Mark Jansen (R-
Gaines Twp.).  A decision on the constitutionality of the pen-
sion tax is pending from the Michigan Supreme Court (see
pgs. 10-11).MSEA 52ND GENERAL ASSEMBLY

JULY 27-29, 2012
VALLEY PLAZA INN & SUITES

MIDLAND, MICHIGAN
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SEPTEMBER 11, 2011  
marked the 10th anniver-
sary of the terrorist attacks 
on the World Trade Center 
and the Pentagon. The  
state House held a special 
ceremony to recognize 
Michiganians who were 
killed in the attacks.  Each 
House member had a first 
responder as a guest and 
the ceremony opened with 
the presentation of colors 
by the Michigan State 
Police.  House members

who lost constituents in the attacks read their names and
said a few words about them.  A total of 17 people from
Michigan were killed on 9/11.  Reps. Earl Poleski (R-
Jackson) and Mike Shirkey (R-Clark Lake) led everyone in
singing “God Bless America.”  Gov. Rick Snyder also
issued a statement recognizing the anniversary.

The names of the 2,977 people who died in the
September 11 attacks in New York, at the Pentagon and in
Pennsylvania--as well as the six people who died in the
bombing of the 1993 World Trade Center--are carved into
bronze parapets of New York’s National 9/11 Memorial.  It
opened on the 10th anniversary of the attacks.

(l-r):  William L. Borch, Jr. and Dennis Aguirre II, Business
Agents, Ironworkers, Local Union No. 25.  They are standing
beneath an American flag which flew at the World Trade Center
when it was attacked on 9/11 and is displayed at the Ironworkers
Hall in Novi, Mich.  Members of Ironworkers Local 25 volun-
teered to cut through the wreckage and debris, traveling to New
York City after the attack to help rescue and recovery efforts.

PUBLICATION OF MSEA NEWS
Please note the publication schedule for the MSEA News.
Printed/mailed issues are February, May, August, October and December
(required financial issue includes mailing to fee payers).  All other month-
ly issues will be posted on the MSEA web site only.

MSEA News (ISSN 0747-2587USPS 594-900) is published in February,
May, August, October and December by the Michigan State Employees
Association, 6035 Executive Dr., Lansing, MI 48911.  Periodicals postage
paid at Lansing, MI.  POSTMASTER: Send address changes to: MSEA
News, 6035 Executive Dr., Lansing, MI  48911.

REQUIREMENTS FOR FILING A GRIEVANCE:
Article 8, MSEA Primary Agreement
Article 8 of MSEA’s Primary Agreement details requirements
for properly filing a Grievance.  This is only a summary which
is not meant to replace Article 8 in the current MSEA con-
tract.  Please refer to the contract for specifics.
Employee
Grievances must be filed within 15 week days from the date
the employee knew OR SHOULD HAVE KNOWN of the
infraction.
Step One
The employer has 10 days to answer at Step One.
--The employee has 10 days from answer or absent a Step
One answer, 10 days from the time the First Step Answer
was DUE to appeal to Step Two.
Step Two
The employer has 15 days to Answer at Step Two.
--IF a Step Two meeting is held, such a meeting must take
place within 15 days of the Employer’s receipt of the appeal
to Step Two.  The Step Two Answer is then due within 10
days of that meeting.
Grievance to MSEA
The employee must then IMMEDIATELY request, in writing,
that the matter be considered by MSEA’s Litigation and
Arbitration Committee.  Only MSEA may appeal a Grievance
to arbitration and such MUST be filed within 45 week days
from the time the employer’s Second Step Answer was
received or from the date the employer’s Answer WAS DUE.
NOTE: This is the most common time issue.  MSEA has
to submit appeals to the Lit and Arb Committee which
only meets once a month.
Litigation and Arbitration Committee
Given MSEA’s Request for Arbitration procedure, MSEA’s
appeal procedure, and Demand filing deadlines, the employ-
ee’s written request for consideration by the Lit and Arb
Committee MUST be forwarded to the office as soon as pos-
sible.
--Arbitration & Litigation request s MUST have a cover
letter att ached specifying that it’ s an Arbitration &
Litigation request. 
--Failure to timely and appropriately submit a Grievance and
its supporting documentation may result in the Grievance
being considered untimely/improperly filed.
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For the first time, Michigan’s 35,000 state workers repre-
sented by the UAW, SEIU, AFSCME, MCO and MSEA are
bargaining together with the Office of the State Employer
(OSE).  UAW Vice President Cindy Estrada is chairing the
coordinated bargaining.  Each of the unions in the Coalition is
continuing to negotiate on unit specific issues unique to their
respective bargaining units.  The unions are negotiating the
Fiscal Year (FY) 2013 contract, but OSE is being asked by
Gov. Rick Snyder to get $145 million in concessions to bal-
ance the state budget for FY 2012.  

During the week of September 16, the Coalition filed a let-
ter with the Michigan Civil Service Commission (CSC) that
will trigger an Impasse Panel and OSE filed one on Friday,
September 16.

According to MSEA President Ken Moore, this filing “was
merely a formality.”  The Employment Relations Board can
either establish an Impasse Panel, or handle the matter itself.
The Board can delegate parts of negotiations to mediators or

appoint a professional arbitrator.  The Coalition and OSE may
still arrive at an independent agreement.  If voluntary agree-
ment is not reached, impasse hearings have been scheduled
for Nov. 1, 4, 7 and 8.   At its December 7 meeting, the CSC
will act on the Impasse Panel’s recommendations.  

On September 28, OSE announced in the media that the
state will not fill 367 vacant positions and will institute four
unpaid furlough days to get the $145 million in savings in next
year’s budget. Furthermore, OSE told the Lansing State
Journal that  “...the action was taken because state employee
unions wouldn’t reopen their contracts for 2012 and have only
been willing to negotiate economic terms for the next contract
that starts in 2013.” 

As this issue goes to print, the Coalition’s response
includes the following points:
1.  We bargained in good faith in February 2010 to make con-
cessions for 2011-12.  It is UNTRUE that unions did not make
concessions!  We made them well in advance of Oct. 1, 2011.
2.  We demanded information in response to the state’s
desire for an additional $250 million in concessions.  We
asked for the state department contingency plans that were
due in August.  We were denied the information with the claim
that it was in draft form and didn’t receive the documents until
1:57 pm by e-mail after the plan details had been released to    

BASIC STEWARD TRAINING
Sept. 14 & 15, 2011

ADVANCED STEWARD TRAINING
Sept. 16 & 17, 2011

Attendees and Steward Training Committee members (back row,
l-r): Earl Johnson, Tom Kelley, Fred Brock, Ed Drier, Benny
Poole, Paul Buchler and Michael Walker.  (front row, l-r): Eric
Waters, Chairperson, Mark Baker, Darnell Dean, Ed Linquist and
James Hedrick.  Not pictured: Ron Melton.

Attendees and Steward Training Committee members (l-r):
Rhoda Wallace, Darnell Dean, James Hedrick, Dan Matthies,
Earl Johnson, Etta Mitchell, Benny Poole, Judith Toombs, Neil
Seelig, Mark Baker, Rodney Owen and Tom Kelley. 

(l): Ellis Fryer arrived after the group photo
was taken, but he was forgiven after learn-
ing that he had driven 10 hours from the
U.P.! COALITION

OF UNIONS 
STANDING
STRONG 

MSEA President 
Ken Moore



the media.  This is operating in bad faith.
3.  The points we have made and the dishonest message
conveyed to the media shows that OSE is engaging in
gamesmanship by playing state workers and taxpayers
against each other.  State workers and citizens deserve
better than being purposely played for OSE’s political
points on givebacks.

To add insult to injury, in August, the Coalition gave the
governor and OSE their New Solutions for Michigan report

which documented that while the state has cut workers
and benefits sharply, it has not cut back on the tens of mil-
lions of dollars it spends on third-party contractors that are
often out-of-state companies. 

“If you took 10 percent of the service contracts existing,
it would represent over $100 million in savings, yet the
administration chooses not to look into it,” said MSEA
President Ken Moore in an interview with the Michigan
Messenger.

Gov. Snyder requested that OSE review the report,
but the governor has been quoted in the media as saying
that “these structural changes will take time.”  However, it’s
important to note that quite a few of the recommendations
in the New Solutions report could be done IMMEDIATELY!

“In spite of OSE’s attempts to influence the bargaining  
process through the media, 
the Coalition continues to 
bargain in good faith,” said  
Moore.  “We have entered 
into numerous tentative 
agreements on many arti-
cles.  We are beginning to 
bargain on unit-specific arti- 
cles to protect the interests  
of MSEA membership.”

Updates  
will be 
posted on 
the MSEA
website.    
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MSEA’s Bargaining Team at the table (front row, l-r): Chair Bryan Martin (VI MSP), Rod Snyder (VI DTMB) and Fidencio
“Frank” Gonzales (VI DTMB, retired). (second row, l-r): Ben Lasher (V DNR), Joe Lake (VII DCH) and Carl Asher 
(X MDOT). (third row, l-r): Rodney Kinnear (II DOC), Kevin Kotzian (IX DOC) and Dan Bumford (VII DOC).  (standing, l-
r): Alternate Eric Waters (VIII LARA) and Jeff Hemmelsbach (IV DNR).  (photo far right): Alternate Kurt Hogue (II DNR).

(l-r): UAW Vice President and Coalition
spokesperson Cindy Estrada makes her
point with Ed McNeill, Executive Asst.,

AFSCME Council 25, and MSEA President
Ken Moore at the bargaining table. 

--photo courtesy Frank Gonzales

Banners of the five Coalition Unions hang proudly during bargaining sessions
with the Office of the State Employer (OSE).

--photo courtesy Kevin Kotzian

COALITION MAKES BARGAINING HIST ORY
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Members of MSEA’s DOC Caucus attended a joint
meeting of the House and Senate Appropriations
Committee at the Boji Tower in Lansing.  The committee
took testimony on the proposed privatization of food ser-
vices and store operations for the Department of
Corrections.  DOC Caucus Chair Ron Damuth stressed to
the committee that “workers are taxpayers, too, and re-
invest in the state.”  MSEA expressed its willingness to
work with legislators to hold down costs in state govern-
ment.  The DOC Caucus had assembled a report which
was also submitted to the committee.

On August 24, Michigan Department of Corrections
Director Dan Heyns testified before the DOC
Appropriations Committee.  “I understand your frustration
with high costs, but we must protect the public,” Heyns
told the committee.  “People are working very difficult and
dangerous jobs.  The challenges (to find solutions) are sig-
nificant.”

Since appointed by Gov. Rick Snyder as the new DOC
Director in April 2011, Heyns said that he has logged over
3,000 miles visiting staff and facilities.

DOC Storekeepers who are MSEA members have
been researching prison facility privatization.  Highlights of
their report are as follows.

This is Phase II in what looks like a concerted effort to
privatize store operations in the MDOC.

Phase I consolidated store operations into nine facili-
ties out of 32 store operations and transported the com-
pleted order to individual facilities.  This resulted in the
storekeepers having to completely relocate or commute 

long distances of up to 60  
miles or more one way, in 
order to retain employment.  
Negative consequences 
include the hiring of inexperi-
enced, new employees at the 
regional stores; expensive 
overtime to meet the high 
demand of store orders in the 
policy allotted time frame; and 
the high cost of transportation 
including fuel, the wear and 
tear on vehicles and the hiring 
of new drivers.

Another part of Phase I  
was the introduction of the 
Securepak program in July 
2010.  This allowed inmates, 
and the inmate’s family and 
friends, to purchase up to $85 
worth of store goods once 
every three months per 
inmate.  These store goods 
are the exact same store 

goods that prisoners currently purchase from the prisoner
stores.  The MDOC’s rationalization is that it provides a
purchasing opportunity for prisoners who have no income
or very little income, and for families to stay connected.  In
reality, it has turned into an opportunity for inmates to
manipulate the responsibility of restitution.  Inmates can
limit the money in their accounts and prevent restitution  

PRIVATIZATION:
A Recipe for Disaster

Michigan Department of
Corrections Director 

Dan Heyns.

Always On Duty signs at a state Capitol protest rally in March.
Dangerous homemade shanks confiscated from correctional

facilities were also displayed.

MSEA DOC Caucus, front row (l-r): Alt. Spokesperson Randy
Jecks (VII), Dan Bumford (VII), Matt Roback (X), and

Spokesperson Ron Damuth (V).  Back row (l-r):  Roberto
Mosqueda (IV), Benny Poole (VII), Rhoda Wallace (IV) and

Greg Briggs (IV).



from being collected, yet still receive store goods.  This
program has already resulted in the dangerous opportunity
to introduce contraband into facilities from outside
sources.

Phase II will again compound the relocation or com-
muting of employees as the DOC consolidates from nine
store operations down to three.  This will also increase
transportation costs because the completed orders will
have to be transported further and to more locations.  This
has already resulted in the purchase of expensive new
semi-trucks and trailers in anticipation of the new demand.

Phase II’s major point is the introduction of kiosks in all
facilities.  This will enable prisoners to “electronically sub-
mit” their order to one of three Regional stores via soft-
ware and kiosks provided by Keefe Group--the sole ven-
dor for all store items.  Keefe is located out-of-state in St.
Louis, Missouri.

Phase III is the final phase with the end result being
that all orders will be filled by an outside vendor via kiosks
installed by Keefe Group.

The purchase of the new semi-trucks, the logistics of
transport, the installation of kiosks and the gradual consoli-
dation of store operations to a few locations is all evidence
of massive, unnecessary privatization that will result in
storekeepers losing their jobs.

RELOCATION--Through the consolidation and regionaliza-
tion of store operations, storekeepers are being given the
option to relocate or be laid off.  Some relocations have
resulted in over a 90-mile commute--and that is only one
way.  Family obligations, financial situations and other cir-
cumstances prevent people from moving, resulting in often
extensive commutes.  This is also an increased financial
burden due to the high price of gas and the cost of main-
taining a vehicle.
LEAVING MICHIGAN--Privatizing the store operations
completely would result in the lay-off of public workers
who are residents and taxpayers of Michigan.  There is no
guarantee of any new jobs for Michigan workers, and no
guarantee that the jobs would offer a living wage.  The
exodus of workers from Michigan as they relocate to other
states further erodes Michigan’s tax base.
WORK LOAD-- Work load at individual facilities will
increase because there are less people to monitor inmates
and fewer helping hands.  The increase in volume of the
store orders will result in shift work, possible mandatory
overtime and crowded conditions.  There is a limit to struc-
tural changes where the store orders are being filled, yet
the policy-mandated time frame will still exist.

OUT-OF-STATE VENDORS--There is already substantial
evidence of the impact of a single out-of-state vendor on
some local, Michigan economies.  Better Made Potato
Chips lost 1 million units in sales when the contract with
Keefe Group was signed.  We know that this not only neg-
atively impacted Better Made, but also the local Michigan
farmers who grew the potatoes that were used to make
the product.  Some Little Debbie vendors lost close to 75
percent or more of their sales when they lost the DOC
contract.  Muskegon, for example, experienced a $91,000
loss in annual sales alone for one vendor.
HOUSING MARKET--Most displaced employees are
reluctant to relocate--and instead commute--because they
are homeowners in their communities.  The uncertainty of
the future of the stores being operated by state workers
contributes to them wanting to maintain the stability of
their own homes.  The upheaval of changing schools if
there are children in the home adds considerable stress
on the entire family.  The fact that the housing market is
such a disaster, makes it extremely difficult to sell a home
in order to buy one closer to the “new job.”  For most
workers, this is just not an option.
LOCAL BUSINESSES--It is hard to buy local when you
have to travel over 90 miles to work.  Spending more
money on gas and car maintenance instead of spending
money at the local grocery store or restaurants hurts these
businesses and communities.  Being forced to commute
also disenfranchises people from their families and com-
munities because of all the time spent on the road.
Volunteerism and participation in local communities
declines because there is only so much time for personal,
family and recreational activities.
PRACTICAL SAVINGS--The first logical savings is in
transportation costs.  All transportation costs incurred
since the first phase of regionalization are new costs.
Keefe Group has always provided the transportation/deliv-
ery of store items for purchase in the item costs.  This
essentially created free delivery for the state, the DOC and
the taxpayers.  Once regionalization began at the nine
facilities, transportation costs increased rapidly.

The next logical savings area is labor.  The DOC indi-
cates they will eliminate positions at facilities.  Realistically,
they are relocating positions to a central location. If it takes
one storekeeper one full day to process 300 orders,
he/she can do that regardless of the location.  It doesn’t
matter if it’s an individual store or a regional store.  In indi-
vidual locations, that storekeeper is another “body” for
additional coverage and can perform other storekeeper
duties when needed.  There are no savings in labor until
the third phase occurs which is to have an outside vendor
fill the orders.  Just what we need in Michigan--more
unemployed workers! 
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IMPACT ON LOCAL ECONOMY

IMPACT ON BARGAINING UNIT
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On Friday, September 23, The Civil Service
Commission (CSC) heard testimony from union members
and residents of the Grand Rapids Home for Veterans
regarding the privatization of care and the appalling
results.  Many Union members, including a large group of
MSEA members, turned out to push for reversal of the
planned layoffs of 170 resident care aides at the state
home, effective October 1. Privatizing care at the Veterans
Home is part of the Fiscal Year 2012 budget.  

Mark Williams, a Resident Care Aide and the facility's
AFSCME Local 261 President, said that unqualified con-
tract workers have replaced employees at the Home for
Veterans. 

“In some cases, we’re the only family these veterans
have,” said Williams. 

“I’ve worked there for 17 years and I’ve never seen it
so bad,” he continued.  “Some of the veterans are even
refusing care from the contractors.”  

The contract workers have no training, background
checks or drug screening.  In addition, wages have been
cut from state-paid workers earning between $15-$20 per
hour with benefits to contract workers earning just $10 per
hour with no benefits.  As a result, the contract workers
are not showing up for shifts and are walking off the job if
they don't like their duties.   To date, contract work has led
to a veteran's feeding tube being ripped out and to a veter-
an who wasn't properly monitored, falling off the bed and
breaking his neck.   In both cases, the resulting injuries
required surgery.  

The contract workers have a 71% turnover rate com-
pared to a 4% turnover rate for state workers.  The con-
tracting company has placed ads on the Internet to try to
recruit people, but cannot replace them at the rate they're
leaving.  

“State government is trying to save a nickel on the
backs of our vets,” said Williams.  “This needs to be
stopped before someone dies.” 

One of the facility's residents, Vietnam veteran Tony
Spallone, who suffers from Agent Orange, testified about
dirty, dangerous conditions. 

“I only have a few years yet to live,” he said. “It’s bad
enough that we’re disabled.  Now we’re being thrown to
the wolves.  We deserve decent care.”  

“You guys can be the heroes,” he told the CSC. 
Prof. Roland Zullo, a research scientist at the

University of Michigan, who said his dissertation was on
the topic of privatization, told the CSC that the reason the
contract was cheaper was that workers' wages were cut.   

He urged "improved  
decision-making"  
from the CSC.  

"I'm not convinced  
that contracting out 
the work will save the 
state money," Prof. 
Zullo said. "The cost 
analysis skews the 
decision-making 
process in favor of 
contracting out."  

"These are chal- 
lenging jobs that  
have been converted  
from career jobs to 
jobs that are difficult 
to even make a living 
wage."

UAW Vice  
President Cindy  
Estrada, spokesper-
son for the Coalition 
of State Employee  
Unions, testified next.

“The situation at
the Grand Rapids Veterans Home shows that privatization
is not a solution to the state's budget problems,” she said. 

The Coalition represents about 35,000 state workers
in UAW Local 6000, SEIU Local 517M, AFSCME Council
25, Michigan Corrections Officers SEIU and the Michigan
State Employees Association. Caregivers at the Grand
Rapids Veterans Home are members of AFSCME Local
261. There are 31 MSEA members who work at the
Veterans Home as groundskeepers, plumbers, carpenters,
electricians, storekeepers, motor vehicle operators and
laborers.  The Grand Rapids Veterans Home has a capaci-
ty for 755 veterans; currently, there are 625.

Estrada said that frontline workers together with man-
agement can create efficiencies. 

“Just as the UAW and auto companies worked togeth-
er to create cost-savings, state workers deserve the
opportunity to do just that.”

Estrada stressed that quality care is not being provided
at the Grand Rapids Veterans Home.

“Don’t veterans who have survived bullets and bombs
and fought for our country deserve the best care?” she
asked to prolonged applause.

The Civil Service Commission has input in approving
the decision to pursue outside contracts, but in the case of
the Grand Rapids Veterans Home, the decision had
already been made as part of the budget signed into law.
However, in breaking news on Sept. 30, the Ingham
County Circuit Court blocked the planned layoffs.

AFSCME  poster against privatizing the 
Grand Rapids Veterans Home

Our Veterans Have Fought For Us- -
Now We Need to Fight for Them!
Contracted caregivers responsible for resident’s 
broken neck, another’s hospitalization
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Court Blocks Layoffs, Restrict s Contractor at   
Grand Rapids Home for V eterans!

AFSCME Council 25 announced that the Ingham County
Circuit Court has issued a Temporary Restraining Order (TRO),
restricting the contractor at Grand Rapids Home for Veterans to
providing the current level of temporary staffing effective October
1, 2011, and blocking the layoff of 170 Resident Care Aides at
the state-run facility. 

The lawsuit was brought on behalf of Anthony Spallone and
other veterans similarly situated, represented by Richard Mack,
Esquire of Miller Cohen, PLC. The case came before Judge
Paula J.M. Manderfield for hearing on September 30, 2011. 

The judge determined that permitting the state to continue
with the planned privatization of care services would result in
irreparable harm to the veterans residing in the home. 

The order will prevent an estimated 300 contract employees
from reporting to work on October 1, and will retain or restore the
jobs of 170 state workers who had received layoff notices.  

The judge ordered: 
"It is hereby ordered that Plaintiff's Motion for Temporary
Restraining Order and Order to Show Cause why a Preliminary
Injunction should not issue is hereby granted. The Court finds
that Defendants are enjoined from having a private contractor
come in to the Grand Rapids Home for Veterans to perform the
nursing assistant services, in a manner greater than that current-
ly performed.  It is further ordered that Defendants are enjoined
from laying off the state employed Resident Care Aides." 

The Plaintiff, Anthony Spallone (second from left in photo
opposite), is attempting to create a class, a group of individuals
similarly situated, and likely to experience irreparable harm if the
state is permitted to continue on this course. 

As this issue goes to print, the Court has scheduled a Show
Cause Hearing on October 12, 2011. Watch for further updates
as the case progresses.       

Residents of the Grand Rapids Veterans Home (l-r): Everett
Carr; Tony Spallone who testified to the CSC about deplorable
conditions at the facility; Mark Williams, Resident Care Aide and
the facility’s AFSCME Local 261 President; Mary Openlander,
staff representative, AFSCME Council 25; and Peter Miko.   

(l and below):  
U-M Prof. Roland Zullo
testified before the CSC
and a packed audience
that “...when you priva-
tize a service, it creates
inefficiencies and
reduces the quality of
service.”

Attending the CSC meeting were (l-r):  UAW Vice President
Cindy Estrada; MSEA President Ken Moore; Rodney Kinnear
(II DOC); Mike Migrin, Legislative Liaison; Kevin Kotzian (IX
DOC); Eric Waters (VIII LARA); Jeff Hemmelsbach (IV DNR);
Dan Bumford (VII DOC); Joe Lake (VIII DCH); Carl Asher (X
MDOT); and MSEA Secretary Russ Waters (VI DTMB).



During the past eight months, I have  
attended more than 75 committee 
meetings.  These have included 
Senate and House standing and

sub-committees.  In addition to committee meetings, I
have also monitored votes in the chambers of the Senate
and House.  Numerous contacts and meetings have been
held with legislators of both parties including Lt. Gov. Brian
Calley and other staff regarding issues of policy and con-
cerns.  

All of the committee meetings I have attended have had a
direct impact on MSEA members, state workers and/or
other public employees in Michigan.  I have expressed
opposition to any bills or resolutions that would be detri-
mental or harmful or that would negatively impact this
group.  At these committee meetings, I have worked
closely with the labor lobby in expressing our united oppo-
sition to any bills detrimental to Michigan public or private
workers.

To the best of my knowledge, no bill or resolution present-
ed to these committees has been supported by organized
labor.  Every bill has been either opposed or organized
labor has remained neutral.

You have probably figured out by now that the Michigan
Republican Party has what political insiders call a “tri-
fecta” government.  This means that the GOP controls all
branches of government: the governor’s office and both
chambers of the House and Senate.  This situation gives
the Republicans pretty much the ability to pass or not
pass anything it wants.  Michigan not only has a tri-fecta
government, it has what I would call a “quatro-fecta” gov-
ernment because the Republicans also control the
Michigan Supreme Court.  We have been faced with the
fact that we have very little power as an organization.  If
we are to have any hope at all, it will be up to the Civil
Service Commission or the governor to help us.  And don’t
count on much help from Gov. Rick Snyder.  He has been
trying to accomplish much of the same agenda as
Wisconsin Gov. Scott Walker--only doing it in a back door
kind of way.  Examples include the Teacher Tenure bill
which essentially does away with the concept of seniority.
Or HB 4111, a bill that I worked extremely hard to defeat
or modify.  This bill allows the Department of Natural
Resources (DNR) to use voluntary labor to perform DNR
jobs.  In both the House and Senate, amendments were

offered by Democratic
legislators to prevent the
erosion of our bargaining
unit, but all were defeated
along party lines.

FOLKS, THIS IS ONLY
THE BEGINNING!  Now
that the legislature has
taken care of the budget,
they are thinking of ways
to hurt labor even further.

The most frequently
asked question I get is,
“What can we do?”  My answer is that since we don’t have
input into the decision-making process, the only recourse
is to make sure you drag yourselves and your friends to
the polls in 2012.  Be sure to vote for a candidate that is
not programmed by ideology to destroy public employees.
Another way to participate is to work on the numerous
recalls in the state.  Petitions have been circulated to
recall Republicans who have retaliated with their own
recalls against Democratic legislators.  You can work
for/against any recall in the state.  Just be sure you are a
resident of the district in question. 

Along with my duties downtown at the Capitol, I have par-
ticipated in a number of public forums explaining our pre-
sent situation via Town Halls, seminars and video confer-
encing.

On September 7, I had the opportunity to attend the hear-
ing on taxing pensions before the Honorable Michigan
Supreme Court.  This is the second time that I have had
the opportunity to watch an argument before the Michigan
High Court.  The case was one in which we, as public
employees, have a vested interest.  Before the 2010 elec-
tions, the court make-up tilted toward the Democrats, but it
soon changed after the elections.  The first case was the
Gull Lake dues check-off for political PACs.  The case was
ruled against public school teachers.  In summary, public
money cannot be used for political contributions even if
the state is reimbursed for the service.  The deposition of
this case is not surprising because just recently, the
Michigan House passed HB 4929.  Sponsors have labeled
this bill, “The more money in your paycheck bill. ” (Reality
check here!)  The bill would make it impossible for teacher
unions to use school systems’ payroll deduction for the 
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by Mike Migrin, Legislative Liaison



collection of union dues.  This currently applies only to
public school teachers and is viewed as a punitive mea-
sure in retaliation for recall efforts being carried out by vari-
ous groups throughout the state.  Most of the successful
recall efforts have been backed by teachers and other
organizations. 

The case that was argued on September 7, 2011, was an
unusual one because arguments were being made by the
state against the state!  That is, the State Attorney
General’s Office gave both pro and con arguments in the
case.  People have asked me how this is possible when
the coin is the same with two different heads.  In cases
like this, the Attorney General is arguing FOR the citizens
and their protection under the Michigan Constitution.
However, the Attorney General also represents the admin-
istration which is asking for an advisory opinion from the
Michigan Supreme Court as to the constitutionality of the
pension tax on two grounds.  First, is taxing a pension
after a payment is made allowable because its value has
not been diminished and it has been received by the recip-
ient?  Second, is the proposed tax unconstitutional
because it imposes a graduated income tax which is pro-
hibited by the Michigan Constitution?  At the hearing, most
of the time was spent in discussion of the graduated tax
structure which would occur if it is found to be within the
parameters of the Michigan Constitution.  The outcome of
this opinion will have sweeping implications for Michigan
citizens working in either the public or private sector.

If the Michigan  
Supreme Court 
issues a favorable 
ruling for public 
employees, this can 
still be used as a 
wedge issue  
between the public 
and private sectors of 
organized labor. 

After speaking with  
several professional  
court watchers about

the possible outcome of the argument, they say it could go
either way at this time because the court has a new make-
up and no one knows how much party loyalty will influence
the justices’ decision.  As one of the justices remarked dur-
ing closing arguments, he could safely predict that the win-
ner will be the Attorney General!

At the completion of the hearings, I had the opportunity for
a brief conversation with Lt. Gov. Brian Calley.  I am happy
to report that his baby daughter is doing well after her
recent critical surgery and is gaining weight at a rate that
is beneficial to her recovery.  No matter which party or ide-
ological path we follow, I know that state workers wish Lt.
Gov. Calley and his family the best along with hopes of a
speedy recovery for his baby daughter. 
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MSEA LPAR Committee members attended the Supreme Court hearing on
September 7 (l-r): Dan Matthies (VII DMVA), Bryan O’Donnell (X MDOT), Heidi
Swajanen (I DOC), Chair Don Gardner (V DNR) and Rhoda Wallace (IV DOC).
Dating back to antiquity, the Goddess of Justice balances the scales of truth and
fairness upon which she measures the strengths of a cases’ support and opposi-
tion.  The double-edged sword symbolizes the power of Reason and Justice,
which may be wielded either for or against any party.

2011 PA 38
Under PA 38, the current exemption
for public employee pensions would
be limited to retirees born before 1946
or earlier; the bill phases out the pub-
lic pension exemption for those born
later so that all pensions, both public
and private, would be taxable.  The
bill also imposes a sliding scale for
pension and income exemptions
based on age and household income.
Opponents of the bill argue that these
changes violate the United States and
Michigan constitutions, while propo-
nents contend that the bill’s provisions
are consistent with the Legislature’s
power to tax.
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Written on a yahoo.com blog by a Dept. of Human
Services (DHS) worker and MSEA member: 
The problem with being non-union is, what MOTIVATES
the owners/management to give you anything?  I mean
really?  My wife's former boss said when the staff was
thinking about having a union, "...If they unionize, we'll
meet them half-way; if they don't, we'll just keep doing
things the same way as before."  His way was to have a
"non-management employee" sit in on discussions and
keep "minutes for the meeting."   Then when the ballots
were collected, she "accidentally" lost the container hold-
ing the ballots!!  She only later found the ballots when the
police came to arrest her for tampering.   When the bal-
lots were being counted, the union representative said
that the names listed on the ballots were all the people
who want the union, but the signatures were all written by
the same person.  It seems management was having a lit-
tle "pre-election celebration," but forgot TAMPERING with
a group's LEGAL RIGHT TO REPRESENTATION was a
criminal offense.  If you can make it without a UNION,
good luck to you!  But haven't you ever seen or heard:
"Oh, the board voted themselves and management a nice
pay and benefits package, but there WASN'T QUITE
ENOUGH to give the people doing the job anything."
Decide for yourself.

Written by a Dept. of Natural Resources (DNR) worker
and MSEA member:

We are managing the best we can at the shooting
range with staff being cut so drastically.  As part of regular
maintenance, the privies need to be cleaned, the lawn
needs to be cut, the trash has to be put into the dumpster,
and the target boards repaired every day.  This is in addi-
tion to selling shooting passes and keeping the range safe
with the customers being served.  Now the work load has
been increased to include the sorting of brass for the state
to recycle and get extra money for the ranges, getting an
MSDS sheet on anything that is not water, the addition of
a full-size computer in the tiny range tower in order to
enter range statistics, and do research and DCDS as a
Time Keeper.  A postcard drawing will bring even more
customers to the range; this is a good thing for the ranges
and we have yet to see if we have enough stateworker
hours for the event.  We're also giving up a state worker
to work on scheduled projects when the state workers'
hours are needed on the shooting line.  As of October 1,
state workers can be scheduled at least 40 hours per pay,
but we can't give as good customer service as in past
years.  In the past, these state workers were scheduled
close to 80 hours per pay in our busy times.  I believe that
Safety and Customer Service are one in the same and I
am not planning on cutting out any Safety or Customer
Service--this is a gun range, for heaven’s sake.

I am sure that these selective cuts and additional
workloads are being experienced by most all of our MSEA
members.  I am doing the best I can with what I have to
work with.  Just thought you should know, I think I am
doing my job and maybe going beyond the call of what
has been required in the past. From Eric W aters, MSEA

Spokesperson, LARA, to Sen.
Coleman Young II (D-Detroit):
Senator Young,
I am a State employee and my family  
and I will be greatly impacted finan-
cially if my health care is altered or  
changed. 

I am a Spokesperson for the  
Michigan State Employees  
Association (MSEA).  I represent

members in the Department of Licensing and Regulatory
Affairs and the feedback from my members indicates that
this will pose a tremendous hardship on them and their
families.  We, as an organization, have always worked
with the Employer to come up with ways to keep health
care costs down.  We have taken reduced wages, shorter
work hours and made other sacrifices to protect our
health care benefits.  We still need the flexibility to work
with the Employer, in order to keep the cost of health care
down.  SB 7 must/should allow other local options.

From LP AR Committee member
Rhoda Wallace (IV DOC) to Sen.
Goeff Hansen (R-Hart):
Senator Hansen:
I am appalled and angered by the

very anti-democratic move by the
emergency financial manager in
Benton Harbor.  This new law pre-
vents the real voice of the people of
our state from being heard, and pro-
vides almost zero accountability.

I urge you to consider repealing this new law which
threatens the democracy of our very state and to stand
up for democracy and the people of Michigan.
Our state has endured too much and our people deserve
better than this.  Please stand with me and democracy
and against this draconian measure.

U N I T E D
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CATCH THE NEXT WAVE!
MSEA’s Next Wave Steering Committee has been

meeting and planning activities that include a raffle and
adopting the Grand Rapids Veterans Home on Veterans
Day, November 11 (see story on pgs. 8-9).  The commit-
tee gave a statement to the MSEA News about their
beliefs and plans as follows.  

We believe our mission is to connect and build rela-
tionships with new and existing members.  Most of the
newer members have little or no experience as a union
employee, and we would like to bridge that gap.  We want
to welcome new members to MSEA and show them what
MSEA is all about and what we can do for them.  We
want to tell new members about the services MSEA pro-
vides.

We don’t think that unions are outdated!  We believe
that unions have a place in representing the American
worker.  We believe the present economy and the weak
U.S. dollar are unions’ biggest enemy.

Our plans are to keep it simple.  Times are tough right
now for everyone.  We are considering some fun activities
such as a 50/50 raffle where an entrance fee per activity
would be charged and participants would have the oppor-
tunity to win half of all fees.  We are also discussing what
we can do to honor the veterans at the Grand Rapids
Veterans Home on Veterans Day. 

We hope to involve as many MSEA members as pos-
sible, including senior members.  Soon you’ll be able to
check us out on our new Next Wave facebook page...we
can’t wait to meet you!  

In an upcoming issue of  
AFSCME Works magazine, 
there are 16 profiles of rank-
and-file members and what 
they’re doing to fight back 
against the attacks on workers 
and their families.  MSEA
member Rick Price (IV LARA) 
was chosen to be interviewed
for one of the profiles.  The 
resulting article is entitled,  
“Standing Up for the Little 
Guy,” by Jon Melegrito.

Rick Price, 61, is so fed up  
with right-wing politicians’ war 
on the middle class that he is 
poised to run for elected office 
himself. 

An elevator inspector for 
the state’s Department of 
Consumer and Industry  
Services and a member of the 
Michigan State Employees 
Association (MSEA), Price  
wants to stop Gov. Rick  
Snyder (R) and his arch con-
servative allies.

“They are taking everything
away from the working middle class and making this a
society of rich and poor,” he says.  “Now they want to cut
our wages.  That isn’t right.”

Price wrote to elected officials, petitions for the recall of
the governor, and attends protest rallies, including one
calling for the repeal of the so-called local dictator law,
which installs emergency managers who can disband
elected boards and revoke collective bargaining agree-
ments.

“I’ve been living a normal, common life like the guy that
I am,” says Price.  “It’s been only recently that I’ve felt the
need to stand up and speak out.”

He has his sights set on a seat in the state assembly.
“When that happens,” Price declares, “I’ll be out there
standing up for the common guy.” 

NEXT WAVE STEERING COMMITTEE

(l-r): Paul Buchler ( V DOC), Bryan O’Donnell (X MDOT),
Angelina Chapman (VI LARA), Kevin Kotzian (IX DOC) and

Mark Sanchez (VI DTMB).

Rick Price (IV LARA) at a
rally outside the state Capitol

in Lansing, Mich., on 
March 8, 2011.

Standing Up for the Little Guy

V O I C E S



“Chances of beating Right to Work legislation looked
better a few months ago,” said Michigan State AFL-CIO
President Mark Gaffney.  “The House looks worse than the
Senate, but we have to fight it in the House like it’s our
Last Stand.”

According to Gaffney, if Right to Work legislation
isn’t passed within a certain time frame, it will go on the
ballot in November 2012 automatically if there are enough
signatures on a Citizens Petition which is expected to be
circulated in January/February 2012.  The only thing that
could stop the process is a constitutional amendment to
protect collective bargaining.

“We’re laying the groundwork for a fight in the field,”
said Lisa Canada, chair of the Right to Work committee.

“Michigan doesn’t need the fight,” she said.  “We
need to get people on our side.  We need stability in our
state and we need to attract business.”

RIGHT TO WORK IS WRONG!
“This is one of the most important fights in the state.  If we lose it, we’ll be in for a whole

world of hurt.” --Michigan S tate AFL-CIO President Mark Gaf fney
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Michigan State AFL-CIO President Mark Gaffney holds up
Right to Work material at a special meeting of labor represen-
tatives at Ironworkers Local 25 in Novi, Mich., on September

22. Lisa Canada, Political and Legislative Director for the
International Union of Operating Engineers Local 324, pre-

sented a brochure entitled, “Right to Work will tear Michigan
apart.” 

Myths about Right to W ork in Michigan
MYTH: Proponents of Right to Work laws claim that it does not
“bust” unions and say that unions are thriving in all 22 Right to
Work states.
FACT: Unions, like other social organizations, work best when
all members contribute to the mission.  Right to Work laws set
up a “freeloader” situation where non-members get to reap the
benefits of the labor organization’s work without having to pay
the dues.  Freeloading is not a principle to promote or support.
How well would an insurance company operate if people could
choose whether or not to pay premiums, but still get benefit cov-
erage?  Other organizations like the Farm Bureau or even the
Republican Party could not operate without a dues structure.
Freeloading will only weaken any organization.
MYTH: Proponents of Right to Work laws state that the unions’
“freeloading” argument says that it is unfair to force unions to
represent employees who refuse to pay dues.  But what they
don’t tell you is that unions are actually willing to do this in
exchange for exclusive representation, that is, the right to be the
ONLY union that represents employees in a given shop.
FACT: Unions are democratic organizations.  If members are
not happy with their union representation, they can remove
union leadership by democratic elections.  Members can also
vote to decertify their union and choose to be represented by a
different union, all by the voice and vote of the workers, i.e.
DEMOCRACY!  Freeloaders are those who reap the benefits of
the organization.
MYTH: Proponents of Right to Work laws claim that workers
are forced to join a union and that their “freedom to work” legis-
lation frees them.
FACT: People who oppose unions are not forced to join the
union or sign membership cards.  They are required, however,
to pay an agency fee or the like.  If every worker in a workplace
benefits from a union contract, everyone should pay dues.  If a
union wins a wage increase, it goes to Every Worker, not only
those that are union members.  People pay state and federal
taxes whether or not they voted for the person or political party
in office.  You get your street cleaned, the protection of fire and
police departments, the protection of federal laws and agencies
because you pay for them.  You cannot opt-out.  It’s the same in
a workplace.  Every worker is protected by the union.  Every
worker gets the benefits of a union contract.
MYTH: Right to Work proponents claim that Michigan has the
most skilled workforce in the country, yet jobs continue to go to
Texas, Florida, Virginia, Nevada and South Carolina.
FACT: This has nothing to do with Right to Work.  This is an
apples and oranges argument.  Right to Work proponents say
that jobs are being created in some Right to Work states, but
what kinds of jobs, and why only some states?

--Michigan State AFL-CIO

“Although it is true that only about 12 percent of American
workers are in unions, that 12 percent sets the standards
across the board in salaries, benefits and working condi -
tions.  If you are making a decent salary in a non-union com -
pany , you owe that to the unions.  One thing that corpora -
tions do not do is give out money out of the goodness of
their hearts.”
--Molly Ivins, newspaper columnist (1944-2007)



On September 15, Dr. Gordon  
Lafer, political economist, 
University of Oregon, was the 
featured guest at a briefing on 
the release of a report by the 
Economic Policy Institute 
(EPI) entitled, Right to Work-- 
The wrong answer for Michigan’s 
economy.

In introducing Dr. Lafer, Karla 
Swift, UAW, said, “We are at a 
historic time in Michigan.  Are we 
going to have a thriving middle 
class?  Will it be within reach?  
All of the trends and attacks on 
workers are focused on changing  

that.” 

Dr. Lafer, referring to the report, asked, “Are the people
pushing Right to Work genuine with their data and num-
bers?”  He warned against “junk science” versus “real
social science” and said that Right to Work statistics from
various organizations used faulty methodology.

Dr. Lafer said that historically, Right to Work laws have
been used for two things:
1.  To undermine the strength of unions.
2.  To lower wages and benefits with the idea of drawing in  

more manufacturing.

“Right to Work has absolutely no impact on job creation,”
said Dr. Lafer.  “Every economic development official in the
competing states with whom we spoke indicated that edu-
cation and work force development were the most impor-
tant factors.”

Dr. Lafer emphasized that “legislators need to be told the
difference between ideaology and scientific fact.”

The Economic Policy Institute, located in Washington,
D.C., is an independent, nonprofit think tank that research-
es the impact of economic trends and policies on working
people in the United States.
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Economic Policy Institute Releases Analysis of Potential Imp act of 
Right to W ork Law On Michigan

(l-r): Dr. Gordon Lafer, political economist, University of
Oregon, and MSEA President Ken Moore

Karla Swift, UAW, introduced Dr.
Gordon Lafer who released a report
about how a Right to Work law would
have a significant negative impact on
Michigan’s economy.

EXECUTIVE SUMMARY
As Michigan seeks to recover from the Great Recession
while addressing the additional problems generated by
contraction in the auto industry, some advocates are pro-
moting the idea that the state’s economy can be turned
around through adoption of a “Right to Work” law.

Large sums of money have been devoted to backing so-
called “Right to Work” bills in numerous state legislatures.
Lobbyists for these misleadingly named laws claim that
they significantly improve both job growth and the wages
people earn.  The evidence shows that these claims are
completely without scientific foundation.  The most rigor-
ous scientific analysis shows the exact opposite is true:

-- Right to Work laws have no impact in boosting econom-
ic growth: research shows that there is no relationship
between Right to Work laws and state unemployment
rates, state per capita income, or state job growth.

-- Right to Work laws have no significant impact on attract-
ing employers to a particular state; surveys of employers
show that “Right to Work” is a minor or non-existent factor
in location decisions, and that higher-wage, hi-tech firms
in particular generally prefer free-bargaining states.

-- Right to Work laws lower wages--for both union and
non-union workers alike--by an average of $1,500 per
year, after accounting for the cost of living in each state.

-- Right to Work laws also decrease the likelihood that
employees get either health insurance or pensions
through their jobs--again, for both union and non-union
workers.



President Barack Obama was in Detroit on Sept. 5 and
spoke at the city’s annual Labor Day festivities. Sponsored
by the Metro Detroit Central Labor Council, about 12,000
Michiganians joined together in the nation’s largest Labor
Day parade in downtown Detroit.  After the parade, Pres.
Obama delivered his Labor Day Address along with spe-
cial guests Secretary of Labor Hilda Solis, Detroit’s own
“Queen of Soul,” Aretha Franklin, and many of the state’s
and nation’s top labor leaders.

Many union workers who marched in the Labor Day 
parade said they hoped the president’s visit would boost
the labor movement, which has seen major setbacks in the
past year.  Many in the labor movement nationally are
using the holiday to protest the way unions have been 

treated.  Michigan’s public employee unions feel pressure
from state-level legislation that would cause workers to
pay more for health care and hurt collective bargaining in
cities and schools with state-appointed emergency man-
agers.

Pres. Obama won Michigan in the 2008 presidental
election and Michigan is critical to his re-election
prospects.  New census data released the end of
September showed that the state’s poverty rate in 2010
was its highest in at least four decades, and incomes  
continued to fall as the economic shift away from manufac-
turing continued. The painful statistics reveal that
Michigan’s families are among the poorest in the nation
with per capita income.  The situation won’t be improved
any time soon as the state Legislature procedes with plans
to cut aid to the poor with deep cuts to programs and ser-
vices that help Michigan children and families.  With
Michigan posting the third worst jobless rate in the country
in August (11.2 percent), the state legislators reduced
unemployment benefits from 26 to 20 weeks.

MSEA President Ken Moore attended the Labor Day
celebration and said jobs that provide a living wage and
decent benefits are key.

“Michigan’s working families are struggling,” said
Moore.  “We can’t continue with business as usual.
Michigan needs new solutions to deal with the problems
we face.”      
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Rally at the state Capitol in March protesting attacks on working
families and unions.


