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Karla Swift, Michigan State AFL-CIO President, is flanked by nurses, teachers and
firefighters at a press conference on January 12, 2012, where she announced an
aggressive plan--Michigan 2012 Jobs Agenda--to put pressure on legislators to 
support job creation, rebuild Michigan’s infrastructure and invest in education.
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News Notes MSEA 52ND GENERAL ASSEMBLY
JULY 27-29, 2012

VALLEY PLAZA INN & SUITES
MIDLAND, MICHIGAN

Better-known as the “Detroit Auto Show,” this annual
January event rocks the industry. It was held this year from
January 9-22 at Cobo Center in Detroit. Opening day for the
public on January 14 and total attendance figures were the
strongest in five years with more than 770,932 visitors.  

The first Detroit Auto Show, sponsored by the Detroit Auto
Dealers Association, was held back in the days of the Model
T--in 1907 at a beer garden in Detroit.  A total of 33 vehicles
were shown by 17 exhibitors. (In 2012, there were more than
500 vehicles displayed.)   The Auto Show has been held
annually since then except for 1943-1952.      

Surprisingly, it wasn’t until 1957 that the international auto
manufacturers displayed their cars at the Detroit Auto Show.
Joining the Big Three--Chrysler, Ford and General Motors--
were the various models offered by BMW, Jaguar, Mercedes-
Benz, Porsche and Volvo. This year, the Hyundai Elantra and
the Range Rover Evoque won for best car and truck of the
year, respectively. 

On January 11, U.S.  
Senator Debbie Stabenow  
announced that a new 
satellite patent office--the  
nation’s first U.S. Patent  
and Trademark Office locat-
ed outside of Washington, 
D.C.--will be opening in 
Detroit no later than July 
2012.  The new office will 
be located at 300 River

Place Dr. in Detroit--a location listed in the National
Historic Registry as the former home to Parke-Davis
Laboratories and Stroh’s Brewery Headquarters.  

Sen. Stabenow has been a leader in the effort to
create the new patent office which is expected to ini-
tially provide more than 100 well-paying jobs.  The
U.S. Patent and Trademark Office will pay for the
Detroit satellite office with user fees it already col-
lects.  The first-of-its-kind regional office will help
speed the processing of patent applications, helping
Michigan companies and inventors get their innova-
tions to market more quickly.  

The new office is named after Michigan inventor
Elijah J. McCoy, the son of former slaves and one of
the most prolific inventors in U.S. history.  He secured
more than 50 patents throughout his lifetime, but is
best known for his inventions that revolutionized how
our heavy-duty machinery, including locomotives, 

function today.   A machine was not considered complete
unless it had “McCoy” parts.   People seeking top-quality
products would ask, “Is it the real McCoy?”  Today, the term is
used to indicate perfection.
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PUBLICATION OF MSEA NEWS
Please note the publication schedule for the MSEA News.
Printed/mailed issues are February, May, August, October and
December (required financial issue includes mailing to fee payers).  All
other monthly issues will be posted on the MSEA web site only.

MSEA News (ISSN 0747-2587USPS 594-900) is published in February,
May, August, October and December by the Michigan State Employees
Association, 6035 Executive Dr., Lansing, MI 48911.  Periodicals
postage paid at Lansing, MI.  POSTMASTER: Send address changes to:
MSEA News, 6035 Executive Dr., Lansing, MI  48911.

REQUIREMENTS FOR FILING A GRIEVANCE:
Article 8, MSEA Primary Agreement
Article 8 of MSEA’s Primary Agreement details requirements
for properly filing a Grievance.  This is only a summary which
is not meant to replace Article 8 in the current MSEA con-
tract.  Please refer to the contract for specifics.
Employee
Grievances must be filed within 15 week days from the date
the employee knew OR SHOULD HAVE KNOWN of the
infraction.
Step One
The employer has 10 days to answer at Step One.
--The employee has 10 days from answer or absent a Step
One answer, 10 days from the time the First Step Answer
was DUE to appeal to Step Two.
Step Two
The employer has 15 days to Answer at Step Two.
--IF a Step Two meeting is held, such a meeting must take
place within 15 days of the Employer’s receipt of the appeal
to Step Two.  The Step Two Answer is then due within 10
days of that meeting.
Grievance to MSEA
The employee must then IMMEDIATELY request, in writing,
that the matter be considered by MSEA’s Litigation and
Arbitration Committee.  Only MSEA may appeal a Grievance
to arbitration and such MUST be filed within 45 week days
from the time the employer’s Second Step Answer was
received or from the date the employer’s Answer WAS DUE.
NOTE: This is the most common time issue.  MSEA has
to submit appeals to the Lit and Arb Committee which
only meets once a month.
Litigation and Arbitration Committee
Given MSEA’s Request for Arbitration procedure, MSEA’s
appeal procedure, and Demand filing deadlines, the employ-
ee’s written request for consideration by the Lit and Arb
Committee MUST be forwarded to the office as soon as pos-
sible.
--Arbitration & Litigation request s MUST have a cover
letter att ached specifying that it’ s an Arbitration &
Litigation request. 
--Failure to timely and appropriately submit a Grievance and
its supporting documentation may result in the Grievance
being considered untimely/improperly filed.

Know Your MSEA Rights!
(If called to a meeting with management, read
the following to management or present the
card before the meeting starts.)

If this discussion could in any way
lead to my being disciplined or terminated, or issued
a less than satisfactory service rating, I respect fully
request that my union representative, of ficer , or stew -
ard be present at this meeting.  W ithout representa -
tion present, I request that this meeting be postponed
until such time as I have representation present.

ALL ISSUES OF MSEA NEWS ARE
AVAILABLE ONLINE at www .msea.org

STATE WORKERS GET THEIR      
MONEY BACK!

On January 19, state workers got back the entire amount
that has been deducted from their paychecks for a little
more than a year.  (The 3% stopped being collected with
the pay period ending December 22, 2011.)
Retirees will receive their refunds on February 2.

The 3% mandatory contribution that state workers
have been paying for their retiree health care was
declared unconstitutional by the Michigan Supreme Court
in December 2011--which let stand a lower court ruling--
because the deduction bypassed the state Civil Service
Commission which has jurisdiction over state workers.
The Coalition of Unions, which includes MSEA, had filed
a class action lawsuit against the illegal 3% mandatory
deduction. 

Money collected was being held in an escrow account
totaling over $95 million and was distributed to approxi-
mately 50,000 state workers.  State workers could opt to
have the money put in their 401(k) or 457 accounts, or
included in their Jan. 19 paycheck.

In interviews with the news media, MSEA President
Ken Moore stated, ”I know I’ve got a lot of membership
that are a bit relieved...it has been a tough economy.  The
3% deduction was actually a pay cut for state workers.
I’m sure that the refund will help out a lot of families.
Right will always prevail and MSEA will continue to sup-
port Michigan’s constitution.”     

75 Years Ago ...just days after the Flint Sit-Down Strike of
1936-37 started, 200 worker delegates from General Motors
plants around the country came togehter in Flint to draft con-
tract demands to the company.  The strike began Dec. 30,
1936, when about 50 men on the body line at Fisher 2 sat
down, protesting the transfer of three inspectors who refused
to quit the union.  The strike ended Feb. 11, 1937, when GM
agreed to recognize the UAW as bargaining agent for hourly
workers.
On Jan. 18, 1943 ...to save manpower and steel-cutting
equipment, commercial bakeries in Michigan and the rest of
the nation were directed to stop the sale of sliced bread for
the duration of World War II. Only whole loaves were sold.
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Each year, the commemora- 
tion of the birthday of Dr.  
Martin Luther King Jr. is a
reminder of the remarkable 
contribution he made to all of 
us through his courageous 
defense of civil rights, human 
dignity and economic justice. 
Dr. King was a longtime cham-
pion of the labor movement, 
and he died in 1968 while 
marching with sanitation work-

ers in Memphis, Tenn., all members of AFSCME Local 1733.
Those workers were fighting for the recognition of their union,
for collective bargaining rights and for the respect that every
person is entitled to.

Dr. King often spoke of the links between the struggle for
workers' rights and the cause of civil rights. "The coalition that
can have the greatest impact in the struggle for human dignity
here in America is that of the Negro and the forces of labor,
because their fortunes are so closely intertwined," he wrote in
1962. He knew that the labor movement had been at the fore-
front of social and economic progress in the United States,
and he wanted to harness the power of working people to
transform our society into a more just and prosperous land.

Reflecting on the progress that American workers made
since the Great Depression to the 1960s, Dr. King noted that:
"The labor movement was the principal force that transformed
misery and despair into hope and progress. Out of its bold
struggles, economic and social reform gave birth to unem-
ployment insurance, old age pensions, government relief for
the destitute, and above all new wage levels that meant not
mere survival, but a tolerable life. The captains of industry did
not lead this transformation; they resisted it until they were
overcome."

Today, the captains of industry, the Wall Street 1 percent
and the politicians who seek to implement their agenda con-
tinue their resistance to programs and policies that benefit the
poor and the working middle class. In the past two years, they
have ramped up their efforts to undermine the rights of work-
ers and minorities throughout the country. They have used
the economic crisis brought on by Wall Street greed to place
greater burdens on working families while ensuring that more
resources continue to flow to the most wealthy members of
our society.

Dr. King would be appalled by the direction our country
has taken. But nothing could shock him more than the abuse
that leading politicians now direct at the poor, racial minori-
ties, immigrants and others who are fighting for justice and
dignity. Republican candidates for the presidency seem to be
falling over themselves as they compete to say something
more offensive than their competitors.  Mitt Romney, who
made a fortune as a corporate raider, looting companies, lay-
ing off workers and destroying whole communities, now jokes

to a business audience that he likes "being able to fire peo-
ple." He says his words were taken out of context, but in what
context does any thoughtful and caring person discuss enjoy-
ing firing people? We need a president who enjoys "hiring"
Americans, not "firing" them.

Romney's not alone in offensive talk. Speaking to a group
of white Republican voters in Sioux City, Iowa, earlier this
month, Rick Santorum earned their applause when he target-
ed "black people" for using welfare programs. "I do not want
to make black people's lives better by giving them somebody
else's money. I want to give them the opportunity to go out
and earn the money," said Santorum. When it was pointed
out that more whites use assistance programs than blacks,
Santorum complained. The word he used wasn't "black," he
said, but "blah."  Former Speaker Newt Gingrich, speaking in
New Hampshire a few days later, also targeted African
Americans. Gingrich, who wants to fire union janitors and put
their children to work doing hazardous jobs in public schools,
complained that black Americans were using food stamps
instead of getting jobs. He said he would go to the NAACP
convention "and talk about why the African-American commu-
nity should demand paychecks and not be satisfied with food
stamps." Gingrich is apparently unaware that more than half
the food stamp recipients in the United States are either too
young or too old to be employed, and many others are fully
employed. They just don't make enough in today's economy
to be able to feed their families.

Oddly and sadly, these leading Republican candidates
have all demonstrated their lack of empathy for working men
and women, the poor, immigrants, the LGBT community and
so many other Americans. One of their key problems is that
these candidates appear to have very little connection with
real people, the 99% who struggle to make ends meet in
today's economy. They have spent so much time with wealthy
donors that they react in uncertain ways when they encounter
real workers, real voters, who have real concerns about the
direction of our country and our economy. They don't under-
stand that their policies undermine the dreams Americans
have of a shared commitment to each other and a willingness
to pull together to find real solutions to our nation's problems.

Martin Luther King Jr. understood those dreams. He put
them into action every day of his life. More than 50 years ago,
Dr. King called the American Dream "a dream yet unfulfilled."
He saw the American Dream as "a dream of equality of
opportunity, of privilege and property widely distributed; a
dream of a land where men will not take necessities from the
many to give luxuries to the few; a dream of a land where
men will not argue that the color of a man's skin determines
the content of his character; a dream of a nation where all our
gifts and resources are held not for ourselves alone, but as
instruments of service for the rest of humanity." He spoke
those words at a gathering of workers, at the AFL-CIO con-
vention. This year, on his birthday, let's recommit to creating
the kind of nation he wanted us to be.

Martin Luther King Jr ., Campaign 2012 and the American Dream
by AFSCME Secretary-Treasurer Lee A. Saunders
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Just before Christmas, a preliminary financial review
by the Department of Treasury into the city of Detroit’s
finances found “probable financial stress,” and Gov. Rick
Snyder appointed a team to review the situation.  Time is
running out for Detroit Mayor Dave Bing, the City Council
and unions that represent city employees to strike a deal
(at least 1,000 layoffs are being projected) and prevent a
cash shortage from occurring in April.  Detroit is currently
running an approximate $200 million deficit.  If the city
cannot resolve the issue on its own, then it’s almost cer-
tain that Gov. Snyder will apppoint an emergency manag-
er to take over operations in Detroit.  

Meanwhile, Democratic Sens. Debbie Stabenow of
Lansing and Carl Levin of Detroit, sent a letter to Gov.
Snyder that says the tough new emergency manager law
is “igniting tensions in our local communities and dividing
our state” and urged the governor not to appoint an emer-
gency manager in Detroit.  Members of Michigan’s con-
gressional delegation wrote Gov. Snyder separately,
expressing concerns about the law and requesting a
meeting.

City of Detroit workers--many of whom are members of
AFSCME Council 25--are worried about their futures.
Layoff notices will be sent out starting Jan. 21, with the
targeted employees off the books by Feb. 25.  City work-
ers have endured layoffs, rehires and furloughs.  A Detroit
News article reports that, “The city, these workers say, is 

falling apart--and they and the residents are suffering the
most...They say years of fiscal neglect and the lack of cre-
ative solutions have caused this situation.”

On January 16--Martin Luther King Jr. Day--more than
700 protestors marched into Gov. Snyder’s neighborhood
outside of Ann Arbor to protest Public Act 4, Michigan’s
new emergency manager law (see flier above).  The law
was approved by the Republican-controlled state legisla-
ture last year and signed by Gov. Snyder.  The protesters
say that the emergency manager law disproportionately
targets minority communities.

Benton Harbor, Pontiac, Ecorse and Flint all have
emergency managers, as does the Detroit Public Schools.
About 89% of Benton Harbor residents are black.  That
number is 46% in Ecorse, 52% in Pontiac and nearly 57%
in Flint.  More than 82% of Detroit is black, compared with
14% across the state.

Opponents of the emergency manager law continue to
gather voter signatures to try to force an election aimed at
repealing Public Act 4.  If enough signatures are collected
to make the ballot, the law could be suspended while wait-
ing for the November 2012 election.  The Snyder adminis-
tration and the Legislature are discussing a possible
replacement law that could be used if the law is suspend-
ed until the November election.  The state also could
revert to a weaker emergency manager law that existed
under former Gov. Jennifer Granholm.



Page 6, MSEA News, January 2012

State employees were glad to hear Gov. Rick Snyder
say in his State of the State address on January 18 that
he is committed to working with them to explore and
implement the reforms they have been talking about since
last year.  The state agreed to form a New Solutions com-
mittee with the Coalition of Unions and work with them to
begin examining staff-to-management ratios, privatization
of state services, wasteful state contracts and areas for
more effective and efficient state government that will
save millions of dollars and enable state employees to
better serve the citizens of Michigan.  The Civil Service
Commission recently released a report on New Solutions’
findings about the ratio of staff to managers in which it
recommended further study of the issue.

However, on January 9, the State of Michigan released
its own report, disputing the Coalition’s statistics in their
New Solutions report that show the state’s worker-
manager ratio is much higher than in other states.  

New Solutions states that state government has 5.87
workers for each manager while other states have a high-
er ratio, such as about 11 workers for each manager in
Iowa.  If Michigan improved its ratio by just one percent-
age point, to 6.87-1, it could save $75 million, according to
the Coalition’s report.  But in the state’s report, released to
the Detroit Free Press, State Personnel Director Jeremy
Stephens said the Coalition’s report contained “significant
errors.”  The state’s report also claimed that the Coalition
used the wrong formula and undercounted front-line work-
ers by about 7,000.  Eliminating every manager in state
government wouldn’t save $75 million, the report said.
However, the state’s report called for further study. 

A spokesperson for Gov. Snyder downplayed the dif-
ferences between the two reports and indicated there will
be an ongoing review of departments’ organizational struc-
tures.

STATE WORKERS LOOKING FOR WARD TO NEW SOLUTIONS
Governor’s State of the State address emphasizes commitment to implementing reforms

Sargeants-at-Arms monitoring the entrance to the
House Chamber gallery on the evening of the State of

the State address.

Detroit Mayor Dave Bing attended the State of the
State address--Gov. Snyder attended Mayor

Bing’s State of the City address last year.  In the
foreground is Rep. Dian Slavens (D-Canton Twp).

(l-r): Mike Migrin, MSEA legislative liai-
son and Daryl Newman, Secretary-
Treasurer, Michigan AFL-CIO, at the

State Of the State address.

(l-r): MSEA President Ken Moore and
Rep. Steve Lindberg (D-Marquette) at
the State Of the State address.

Actions And  Consequences
At January’s Consensus Revenue Estimating
Conference, U-M economists reported that
Michigan is recovering, but slowly.  An inter-
esting statistic was that while Michigan added
63,500 jobs in 2011, there was a significant
decline in government sector jobs. And that is
the  projection for the next three years--job
growth offset by government job loss.
Michigan’s unemployment rate isn’t projected
to slip below 9 percent, on average, until
2014.  It appears that cutting government jobs
has a real negative economic impact.
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Jobs, Jobs, Jobs

Michigan AFL-CIO President Karla Swift emphasized that
“Michigan needs jobs now,” and unveiled a plan focused on
investing in Michigan’s families, future and strong communities.

Senate Dems Announce Michigan 2020 Plan
On January 12, Michigan Senate Democratic Leader

Gretchen Whitmer announced the Michigan 2020 Plan, a pro-
posal that could play a major part in keeping young people in
Michigan and attracting them to the state.  The Democrats’
proposal is free college tuition for a two- or four-year educa-
tion. The proposal’s price tag is a hefty $1.8 billion, but
Democrats say it’s possible if tax loopholes are eliminated,
Internet sales are taxed and state contracts with private con-
tractors are reduced by 6 percent.

“This proposal marks a significant investment in
Michigan’s future by positioning the state as a leader in high-
er education and workforce development,” said Sen. Whitmer.

The plan is being compared to the Kalamazoo Promise,
where private contributors guarantee tuition costs if students
graduate from high school and choose a Michigan university.

Michigan Democratic Party Chair Mark Brewer urged Gov.
Snyder to sign off, given his “hypocritical” treatment of educa-
tion last year. He said that Gov. Snyder claims to favor edu-
cation, but took money from it to fund a business tax break.

At a year-end Capitol press conference in December,
House Democrats said that the Governor and Republican
majority made 2011 one of the worst years for Michigan
residents by not only refusing to address critical needs
that would help seniors, families and unemployed work-
ers, but rather by attacking them.  Instead of focusing on
job creation, the Governor and Republican lawmakers
used 2011 to pass legislation that hurt Michigan residents
by raising taxes, targeting unemployed workers, and
endangering our students by slashing education funding.
Republicans also approved worker compensation and
unemployment insurance legislation that made it more dif-
ficult for workers to qualify for both.

Michigan AFL-CIO President Karla Swift kicked off the
New Year with a standing-room-only press conference.
Flanked by nurses, teachers and firefighters, Swift
unveiled Michigan’s 2012 Jobs Plan, providing a blueprint
for rebuilding the state’s economy.

“It’s time to get Michigan moving in the right direction
again,” said Swift.  “Our legislature has cut funding for
schools, police officers and firefighters to give $1.8 billion
in handouts to big corporations.  Our roads are crumbling
and our workers need jobs.  We’re calling on elected offi-
cials to stop the power struggles, stop wasting time debat-
ing devisive policies like Right to Work, and focus on
rebuilding our state’s economy.”  

The Jobs Plan is endorsed by labor, progressive and
community service organizations such as the Blue Green
Alliance, Michigan Clean Water Action, Michigan Citizen
Action, the Michigan League for Human Services,
Progress Michigan, the Sierra Club and We Are The
People.
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Poster outside the Capitol in Lansing at Gov. Rick Snyder’s State
of the State address on January 18, 2012.  “We are the 99%”
was chosen as the year’s top quote in 2011, according to Yale
University’s annual list of the most notable quotations of the year.
The slogan stems from the Occupy Wall Street movement that
began in Manhatten in September 2011 and quickly spread
around the country.  It references corporate greed and the eco-
nomic disparity between the 1% of the super rich and the 99% of
the rest of us.

T-shirts worn at the Michigan AFL-CIO press conference on
January 12 where President Karla Swift joined workers and citi-
zens groups from around the state to unveil the 2012 Michigan
Jobs Plan.  The Jobs Plan is endorsed by labor, progressive and
community service organizations. 
“The Michigan State AFL-CIO is willing to work with any individ-
ual or organization to move this plan forward, and it has the sup-
port of leaders in the State Legislature,” said Swift.

UNITED
VOICES! SOLIDARITY

FOREVER!

Attention MSEA Retirees--United V oices Needs YOU! Now is the time to get involved in your
union.  Retirees are valuable assets and MSEA is working for you (see p. 3, State Workers Get
Their Money Back).  Watch for the feature on United Voices and Retirees in the upcoming February
2012 printed issue of MSEA News. Remember, the cost for retirees to belong to MSEA is just $12 a
year as stated in the MSEA Constitution:
Article VI, Section 8: Retiree Membership
Any retired Union member age fifty (50) years or older or with at least ten (10) years of member-
ship, or a disabled Union member, shall be entitled to retain membership in the Union for $1.00 per
month, to be paid in advance at the rate of $12.00 per year.  Retiree’s dues are to be pro-rated
from the date of retirement to the next January 1st.  Thereafter, the retiree’s dues shall be payable
on January 1st, with thirty days advance notice given by MSEA Central Office.


